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® mar. 19 = Family Skate At Canlan 
Ice Sports - see page 37 
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Mourning The Loss Of Bob White 


SINCE THE LAST ARTICLE | HAVE BEEN 
in bargaining with the following com- 
mittees CEVA, Syncreon SSP, Armada 
Toolworks, LIM Clerical Staff and St. 
Marys Cement. We have been success- 
ful in ratifying these agreements and | 
would like to thank these committees for 
the amount of work put into bargaining in 
order to reach a good collective agreement 
for our members. At the time of writing | 
am in bargaining with Lear and have Kerr 
Industries, Robinson Solutions, Forterra, 
AGS, Abednego and Mills Motors on the 
horizon. | look forward to working with the 
committees. 


Events 


| would like to recognize those mem- 
bers in our Local that participated in the 
Women's March On Washington as well 
as those that attended the rally in Toronto 
on the same weekend. Jenn Cowie, Reb- 
ecca Keetch and Aline Brown participated 
in Washington while Eva Guta participated 
in Toronto. Kudos to you all and anyone 
else that | am not aware of that attended. 

On Feb. 7 | was invited and attended 
a meeting with the Ontario Minister of 
Finance, Charles Sousa, at the Markham 
Pan Am Centre. This was a very informative 
meeting and participants were allowed to 
give some input on the upcoming budget. 
Many of the participants were from the 
small business community or non-profit 
organizations. David Paterson was there 
on behalf of General Motors and made 
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THE PASSING OF BOB WHITE ON FEB. 
19, 2017 is a tremendous loss to the 
labour movement. Bob was a visionary 
who was very influential to working class 
people and was well respected by trade 
union leadership all over the world. Bob 
took us from the United Auto Workers 
and founded the Canadian Auto Workers, 
as a Canadian Union that could address 
issues specifically related to this side of 
the border. He was very outspoken against 
NAFTA and the impact that it would have 
on the auto industry in Canada. Bob knew 
that it would have a negative effect on the 
parts industry and the spin-off jobs. He 
was always there for working people and 
not afraid of confrontation. 

On a personal note, | found Bob White 
a passionate leader who always did what 


requests for continued government sup- 
port for the auto industry in Ontario. 

On Feb. 10 a group from our Local 
attended the Vast Auto picket line in 
Scarborough as a show of solidarity and 
support. I'm happy to report that on Feb. 
15 a new deal was ratified pulling these 
workers out of poverty-level wages. 

Sister To Sister: This conference will 
take place in Port Elgin March 24-26 and 
is hosted by the OFL. 

On March 26 the Unifor Local 222 and 
Local 1090 Aboriginal & Workers Of Col- 
our committees will be hosting an event 
open to all members and their families and 
friends. It is for the International Day For 
the Elimination Of Racism and will have 
guest speakers, free food, drinks and enter- 
tainment. It will be held at Local 1090, 140 
Hunt in Ajax from 2 to 5 p.m. 


Grandview Kids 


We will be having a gate collection in 
support of this organization on April 7. This 
is a great organization that serves over 
8,300 children and youth per year with 
physical and or developmental disabilities, 
as well as children with communication 
needs. Presently there are 2,753 kids on 
the waiting list. | am sure that we can do 
our part to help this organization. Informa- 
tion will be sent out to our units. 


Walk A Mile In Her Shoes 


This event will take place June 17 this 
year and | challenge the men in our local 


 uniror 


Colin James 
Unifor Local 222 President 


he thought was right for the future of our 
membership and when he spoke the room 
grew silent, as you could feel the passion 
in his voice. What stood out in my mind 
was Bob's memory, whereby he would 
remember you and your name each time 
he saw you. | met Bob in 1994 and when- 
ever | saw him after that time he would 
always ask how | was (by name) and how 
were my kids that he remembered from 
a previous conversation. In his later years 
his health deteriorated but | will always 
remember him as a true leader and will 
miss his presence. 


union to participate in support of the fight 
against domestic violence. It is as easy as 
putting on high heel shoes for half an hour 
and raising thousands of dollars for the 
cause, 


Local Union Elections 


| would like to congratulate all of those 
that were successful in their recent elec- 
tions and also commend those that ran 
for positions and were not successful. If 
you were not successful do not give up as 
there is a place in the union for you. Put 
your efforts towards Standing Committee 
events, rallies, the Political Action Commit- 
tee, Flying Squad. 


Condolences 


Deepest condolences goes out to the 
family of Nancy Diamond, who passed 
away Feb. 12. Nancy has been a strong ally 
to Local 222 and to working people every- 
where. She will be truly missed for all that 
she has done in the community to improve 
the lives of people. 

| would also like to recognize those 
Muslim Canadians that lost their lives to 
the senseless violence that took place in 
Quebec on Jan. 29 of this year. There is 
no place in our society for racism, sexism, 
homophobia or Islamophobia. Treat people 
how you would like to be treated or would 
like your son or daughter to be treated 
and we will have a better society. When 
we start to treat people as less than us it 
shows true insecurities and ignorance. 
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Confident In GM's Position With New Truck 


Production 


GM Oshawa Plant Population As Of February 10, 2017 


PRODUCTION 
B® Active: 1,832 
B Layoff: 17 (1C) 
@ LOA: 17 
m SSA: 110 


@ Total= 1,976 


SKILLED TRADES 
@ Active: 345 


@ Layoff: 21 (15 presently 
working in 
Production) 

m LOA 4 

m SS&A: 13 

B Total= 383 


AT THE PRESENT TIME THE CONSOLI- 
dated Plant has zero down weeks 
scheduled. Saturday overtime continues 
to be scheduled and is anticipated until 
the early part of July when the Equinox 
builds out. 

The Flex Plant has had three layoff 
weeks this year, the first two after the 
Christmas break plus the week of Feb. 20. 
At the present time no more down weeks 
are scheduled for the second quarter of 
2017. This is due to the fact that our facil- 
ity has seen increased production volume 
of the Impala. Hopefully with this com- 
pounded by the mid-cycle enhancement 
of the Cadillac, both models will see 
increased sales and we can avoid further 
down weeks in Flex. 

We have just concluded all the 
committeeperson and alternate com- 
mitteeperson elections for both Skilled 
Trades and Production. | would like to 
take this opportunity to congratulate 
all the successful candidates and thank 
everyone who participated in the election 
process. | look forward to working with all 
of you and my door is always open if | can 
be of any help. 

The plant summer shutdown has been 
changed from the usual first two weeks in 
July to the two weeks starting July 17 and 
24. The Company did this in accordance 
with Doc. 61 of the Master Agreement. 

These dates were chosen to give the 
plant the ability to start working on the 
new truck line conversion and avoid hav- 
ing the shutdown during the first two 
weeks of July interrupt the conversion. 

Any members who are requesting 
additional weeks off for summer vacation 
must have their applications in by April 
1. If management denies your request 
do not hesitate to call for your union rep 
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and we will try to get it resolved in your 
favour. One thing is for certain, we can’t 
fix it if we are not aware of it. 

On Feb. 2, GM's vice-president of North 
American manufacturing from Detroit, 
Cathy Clegg: GM Canada President and 
Managing Director Steven Carlisle; and 
Executive Director of North America 
Labour Relations Al lacobelli toured our 
facility and were given an in-depth report 
on the progress of the new Truck Plant 
layout and floor operations. 

At the end of this visit there were 
very positive comments, with manage- 
ment reiterating how important the truck 
launch is, as the demand for trucks con- 
tinue to grow in the marketplace. 

As the Company finalizes the truck 
build process requirements, your Shop 
Committee will be sitting down with 
management in the near future to work 
out the model change agreement. 

As a plant we have a huge opportun- 
ity ahead of us and | am very confident 
that as workers, in traditional Oshawa 
fashion, we will make sure this launch 
becomes yet another success story for 
our facility. 
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= Greg Moffatt 


sj GM Shop Committee Chairperson 


Just to put in perspective the amount 
of investment we have received, the Equi- 
nox shuttle for the Consolidated Plant 
investment was between $40 and $50 
million. The truck investment is between 
$400 to $500 million. In my opinion this 
is most certainly not a short-term fix for 
Oshawa but a long-term opportunity for 
our facility. 

Trucks have been and will continue to 
be one of the company’s most important 
product lines and one that creates job 
security for the workers who build them. 

The Company hired 50 new members 
effective Feb. 20. These new hires are for- 
mer TPT members. At the present time 
the Company has approximately another 
150 former TPTs who are in a future hir- 
ing pool and will be hired as vacancies 
become available within the plant. 

It is refreshing to see the plant in a hir- 
ing mode, especially when compared to 
where we were just less than a year ago. 
On behalf of the plant leadership | would 
like to welcome these members on gain- 
ing their full-time status. 

In closing, on behalf of the Shop 
Committee, | would like to wish all the 
members who have chosen to retire a 
safe and enjoyable retirement. 

As always | can be reached at 905-644- 
2480 or email greg.moffatt@gm.com. 

In Solidarity. 


No GM Summer Student Vacation Replacement Program for 2017 


This summer, GM's operating plans have changed as a result of the end of the 
Consolidated Line and the implementation of plans and retooling in preparation 
for the truck project. Due to these modifications, there will not be a formal Sum- 


mer Student (SVR) program. 


The following opportunities are still available: 


If you are interested in the Non- Student TPT (Temporary Part Time) program, 
please visit www.GMOshawaAssembly.ca and follow the application process 
online. 
If you are currently a fulltime college/university student and are interested in TPT 
(Temporary Part Time) positions, applications can be completed at the Employ- 
ment Office, South Main Office, Monday to Friday 7 a.m. to 4 p.m. 
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Our Union's Social Activism 
Started 80 Years Ago 


a Dale Millson 


THIS YEAR BEING THE LOCAL’S 80TH ANNIVERSARY, Bln 2013 the founding con- Serene 
with the charter signed on March 2, 1937, I'd like to highlight vention of Unifor was held on A 
some of our accomplishments and history. Labour Day weekend. Thou- 
@ In 1937 the first contract with General Motors was ratified. sands of elected CAW and 
@ In 1943 the first issue of the Oshaworker was published (for CEP delegates took part in the formation of Unifor. 
the first few issues it was called the War Worker). Remember our past and continue to fight for the future. 
@ In 1952 the Local 222 retirees chapter was established. I'd like to congratulate the members of Unifor Local 222's 
mln 1960 the Canadian Auto Pact was signed; the first Family Auxiliary on their 80th Anniversary. 
Women's Committee of Local 222 was sworn in. Since 1937 the Family Auxiliary has played a large role in our 
@ In 1970 over one million workers in Canada walked off the Local and has assisted many community charities and services. 
job for a one-day strike to protest wage and price control It is a pleasure and an honor to have the opportunity to get 
policies. Workers in Oshawa paraded from the Union Hall to know and work alongside the many fine members of the 
and set up pickets at various government buildings. Local's Family Auxiliary. Thank you for being a large part of the 


@ In 1985 the UAW Canada Founding Convention was held Unifor Local 222 family and congratulations on your tremen- 
and at a special convention in 1986 our official name was dous accomplishment. 


changed to CAW Canada. Steve Bullock, a long-time elected representative of the Local 
@ In 1990 our Union Hall at 1425 Phillip Murray Avenue was and Service Representative for the past four years, retired in 
first opened. January of this year. Steve's hard work and dedication shown 
@ In 1996 our members occupied the GM North Fabrication towards our membership has always been greatly appreci- 
Plant. ated by the membership and leadership alike. | wish Steve, 
@ In 2001 the Canada U.S. Auto Pact was abolished by the his wife Debbie and family the very best in a well-deserved 
World Trade Organization. retirement. 


@ In 2008 GM announced that they will close the Oshawa 
Truck Plant, which started a 12 day blockade of GM's Can- 
adian headquarters. 


Follow us on Twitter at: @UniforLocal222 nttps://twitter.com/UniforLocal222) 


UNIFOR LOCAL 222 IS AN AMALGAMATED LOCAL 
MADE UP OF THE FOLLOWING UNITS: {U) 
General Motors of Canada = Woodbridge Foam (Whitby) Concentrix 


(Oshawa) St. Marys Cement (Oshawa) UNIFOR 


Logistics In Motion (Ajax) (Bowmanville) Forterra Pressure Pipe the Local222 


Durham Region Transit GDI Services (Canada) (Uxbridge) 
Lae Conpotation LWhitby) (Oshawa/ Whitby) Kerr Industries (Oshawa) OshaWORKER 
Armada Toolworks (Lindsay) City-Wide Taxi (Oshawa) Auto Warehousing 


‘ Supplier Park Editor: Joe S k 
CEVA Logistics Supplier Parke “AGS Automotive (Oshawa) Osh) itor: Joe Sarnovsky 
(Oshawa) Mills Motors Buick GMC : Editorial Board: 
(Oshawa) Abednego Environmental Colin James @ Dale Millson ™@ Jesse Forbes 


syncreon Supplier Park ? (Oshawa) To th ders: The vi dani d by vari f hei d 
Pilkington Glass (Whitb 0 the readers: The views and opinions expressed by various writers are their own and not 
(Oshawa) , ne ences y) The Student Association at necessarily those of the Editor nor of the Administration of Unifor Local 222. Unsigned material 
Auto Warehousing Canada Roy Nichols Motors (Courtice) Durham College and UOIT will not be printed. Please sign your Letters To The Editor and include your printed name, 
(Oshawa) Robinson Solutions (Oshawa) (Oshawa/Whitby) address and phone number. The Oshaworker reserves the right to edit material submitted. 
syncreon automotive Mercedes-Benz Durham Logistics In Motion The Oshaworker is published by Unifor Local 222, 
(Oshawa) (Whitby) Office & Clerical (Ajax) 1425 Phillip Murray Avenue, Oshawa, Ontario L1J 8L4 
905-723-1187 @ 1-800-465-5458 m Fax 905-436-9515 
EXECUTIVE BOARD Email: local222@local222.ca m@ www.local222.ca 
President - Colin James Board Members At Large Publications Mail Agreement No. 40032015 
Financial Secretary - Dale Millson Shayne Fields (Logistics In Motion) Return undeliverable Canadian addresses to 
First Vice President - Don Thompson lan Sinnott (Durham Region Transit) Unifor Local 222, 1425 Phillip Murray Ave., Oshawa, ON L1J 8L4 


: ; : Scott Bateman (Lear Corporation) 
Second Vice President - Dan Wilson Ron Clark (Armada Toolworks) 


Recording Secretary - Jesse Forbes Keith Poulin (CEVA Logistics) 7 
Sergeant-At-Arms - Jim Wheeler Board Member At Large (Balance of Local) - a3 F 


Guide - Jeremy Pooler Kevin Kent 
Trustees Female Board Member At Large - Lynn Ross 


Barry Grills ™@ Eva Guta ™ Francine Saunders Retirees’ Representative - Chris White 


RY . 
ao Production by Thistle Printing Ltd. s91¢ 707 
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Local222 


Total Receipts ............$ 1,125,799.18 


Financial Report Covering 
os The Months Of Oct.-Dec., 2016 


Unifor Local 222 
Quarterly Income Statement Q4 2016 (Oct. - Dec.) 


Total Expenses........... 1,067,074.44 
Surplus (Deficit) ........$ 58,724.74 REVENUE 
Income 
Membership! DUGS ss is ssccutainndei se ciuccuanestaneiaaine inne 1,061,909.56 
H IME AMO MSs asicteiiciicnaceneasnnuystcnntundasnasinrsdadusitineh damesneadneaaNiediee 1,200.00 
a aye re D b Hilal MaintenanGe srs: uiieit eae Masui ideainemenneuassaned seatancauceshney 7,599.75 
alance Sheet as at December 31, 2016 Interest INCOME ..ssssssssssssssssessstsssssessssssssssassassssssnsssssnsee 20,781.67 
Staff Wages RECOVEFICS.........cccceeeeeeeeeeeeeeeeeeeesesaeeeeeeeeaaaeee 4,948.20 
OSH AWOKE sec ivesciresveancearwnsnevengttveann diewiiccvenatebbunredamubiny 9,550.00 
ASSETS REChE At OMicnawetstcdesecisevadscauestahavsaddeiaa shcceseedatesaseaiietentabrs 1,160.00 
RGN terciissicirwsvevctcadeeneuansuancertuancasntanecauataiuedianrnaasuiesecaneaunasn 18,650.00 
Current Assets TOTAL REVENUE................0...ccccccsccceseecsseeestseeeeees $1,125,799.18 
Ban ivicensesitcuaedocwincwavnuew evan dhvenevsnenswensd edaatanes annie uemetadudes 395,502.71 EXPENSES 
GI Si fsa esses een as een as nts eee ce 3,807,204.76 ort 4 4 
: ice And Building 
ACCOUNTS FECEIVADIOS iiscedcsdactusieeshestecesuednnendincsennadibenandes 337,542.76 Employee Salaries .....c.scsscssessessesssessessessessessessessessessteseees 249,516.68 
Prepaid @xPOMSeS siciscass sveceasshadiecaavseseisoracddasensaeanesteacabbees 18,308.07 UI EXPGMS@...ccscsecceeeseeeestteseeeesseeeeseeecenens 2,602.90 
CPP EXP@nS@issiiciscsricstncncs casecacssnsaraauveances 3,221.24 
Total Current Assets .....0.........cccccccecceeeeeeeees _4,558,558.30 WSIB. EXDEMSe cssssssscssssseccssssesecssssesacconsuses 2,952.85 
EHT EXPe@Nnse v.ccccscscccsscscsssscsssecsvseseesessenses 7,882.88 
Fixed Assets Other Benefits svcie sav sccecataeSaneseveraseseneteanend 41,770.74 
Employee Benefits and INSUraNCe..........ccesseeeeeeeeeteeeeeeeeaaee 58,430.61 
LANG. eeceeetccteeeeeteteteteeseetestenseaseeieeteeseeeinee te teeseeeeetas 615,195.00 Hall EXP6nS@S sci crcestcicicusbesdvcues stayoeuamediedanestbevareearitecencs 458.15 
EP iDiP INGE saaitnicnsva pein aieliio Sedna dead epead 1,873,756.60 MBLS PATIOS suites gatae aia seid inset iaacebansaseccdanteniells 4,958.37 
. AMORIZAUOM ics cctsive dan eadasananshstieceankeckibudaiuadacseantedaeveasaua 14,940.49 
Total: Fixed ASSCtS 00.0.0... ccc tees esteseseane 2,488,951.60 Building Maintenance ....c.cscececescsesesssssesesesestsssetseseseeens 35,889.97 
Realty TaX@S ssaccic a4 i dencusessvanunosastneccusdunicabatusesascarteneerawsius 16,309.72 
TOTAL: ASSETS........::ccccsssissescse re aitianinss het estenaens $7,047,509.90 MELO POMC se cctyeuttaat she Accte cts hee aeh vtec Poteau eauane 4,403.94 
Office Supplies and General Expense .........::ceeeeeeeeeeeeeeeees 14,162.42 
OMIGELS EXPENSOS cer ccssseanesesvadadecuensunvetinessmetaeesdecaieslatnes 7,650.05 
LIABILITIES Payroll services and bank ChargeS.........:ccceeeeeeseeeeeeeeea neers 1,956.30 
PROTESSIONAl se3s sesicducnechanenteP eed aataacteneervesaaviagastedemneneueleaver 48,287.21 
Current Liabilities Total Office and Building ............cccccce ee 456,963.91 
Obligation for post-employment benefits...........::ceeeeeeeeeees 1,276,100.00 
Accounts Payables ...c.ssccsssessssessssecessecessecessecessecessecesseseees 593,806.61 Organizational 
; ; Per Capita - Ontario Federation of Labour... 11,218.41 
Charitable: DedUCHONS i siceccsstsembntssnecctccvuevnadbesssvencevedenres 2,128.00 Per Capita - Durham Labour Council........... 3,431.40 
Skilled Trades Dues Payable .......c..cccscccecssecseessseessesnesseees 60.69 Per Capita - Lindsay Labour Council........... 198.00 
Per Capita - Unifor Assessment.........:0:00 566,278.56 
Retired Members’ FUN .......ccccccsseseesuseeeeseeeeueaeeeeueaeeeeeass 88,976.71 Per Capita - GM Intra-Corp ......cceseeeeeeeeeeeee 737.60 
Yanfeng Job FUNd.c..ccssessessesscseseessessesstssessesersseeeeeeteseeeees 20,162.08 Per Capita - Unifor COUnCI ss. ___ 7,951.77 
: ; TOtal Per Capita cccistiscnccesescmetccasterestedacnsnennededacentaauccensnen 589,815.74 
FUCUre PENSION DENEFIL...... eee es esters estes __ 207,800.00 Lost Time: Wages and BenefitS....0.c.cccccceseesseeeeeeens (127,972.54) 
Lost Time Expenses Per Diem & Mileage..... 15,051.09 
TOTAL CURRENT IMIABILIMIES siciesstetsceicsiiesscrstassiseaan oneesanes _2,189,034.09 Lost Time Expenses Hotels.......scssessessessee+s 79,533.55 
TOTAL LIABILITIES..........cccccccccccccccccceccececcecceceecese $2,189,034.09 Lost Time Expenses saiaduseminedteastantadinacasnanauaiaetandencdesione 94,584.64 
SS Miscellaneous Election COSts........:::cccccceseeseeeeeeeeeeeeeeeeeaaaee 5,085.00 
EGUCA OM wicids cicscncadesenancusastaansdee secteatretasioatdaventedaeanieninance 2,391.64 
EQUITY Advertising & PrOMOtionS ...cccccccccceeeesseeseeseeeeeeeeeeeeeeees 10,405.61 
Oshaworker ~ Printing......:::cccceesseeeeeeeeseaaee 16,927.40 
Oshaworker - PoStaQ@......::essseeeeeeteeeeeeeeaaee 12,721.89 
NET ASSETS Total OSMAWORKE]F ssi iccccvetavcvenladedutindedaveuetmudtacaastontedaganionnes 29,649.29 
Net ASS€tS..c.cccccccsscscscsesscscssscscsesssssseesssssessssssesissnersenens 5,359,603.48 PiGHG ce ceecceesess hs Ses ecle tanec arse teesnaecaeate do Nance a Reece 0.00 
REGHCAtOM eo catesicessatedaasvicenmevacetsnetamlwadicveulssieses shuisisuéiisbinledins 2,160.00 
SUTDUUS os ssennsvinntedadensniessdinecoaetetianittasolecassysviayidudieendeuet ASO TATSY) “| Betined Membets’ DONatiON ssssascsessasacsesancsccsscsscsisceconenonee (3,000.00) 
TOTAL NET ASSETS o.0.0.....cccccccccssscccsssteessssteessseeeen AER A7S Bi ly er ire ane Ornate accents caninsiateenterennenteaact a 
arent Total Organizational ............0..0.cc cece 610,110.53 
TOTAL: EQUDTY ivsiscsiieceuteenssstvatiiuinii steric $4,858,475.81 TOTAL EXPENSES 0... cccccccccccccccscccesccsscesseeesecsses $1,067,074.44 
TOTAL LIABILITIES AND EQUITY ..............0... $7,047,509.90 NEM INCOME bi crscccneedhcvss csciocsvedbawermadsncangrarteaiacsatans $58,724.74 
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letters to the editor 


Joe Sarnovsky 
Oshaworker Editor 


Sharon's 
Kids Say 
Thank You 


TO THE EDITOR: 

Christmas is over and our 48th 
year was a success in making this 
season merrier for children under 
the care of the Durham Children’s 
Aid Society Foundation. Donations 
from the generous folks at GM and 
others within our community made 
a difference by lifting spirits up. 

Thanks especially to the Unifor 
Local 222 Retired Workers for their 
ongoing support of $500. In addi- 
tion, thanks to both the hourly and 
salary employees who together, 
through canvassing raised almost 
$24,000 and shopped to support 
32 family lists through the “Holiday 
of Hope” program. The legacy of 
this charity continues... and some- 
where children smile... and isn’t 
that the magic of this season? 

May good health and happy 
times by yours in 2017. 

Sincerely, 

Sharon E. Clark 


NOTICE 
TO GM MEMBERS 
ACTIVE AND RETIRED 
Green Shield 


is the carrier for all benefits. 
Your current Green Shield 
number is valid. 
Green Shield can be reached 
at 1-888-711-1119 
or www.greenshield.ca. 
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Lear Membership Facing Plant 


Closure 


AT THE TIME OF WRITING, OUR MEM- 
bership has just been informed that we 
are facing plant closure some time over 
the next few years. | would like to thank 
everyone for their words of support to our 
membership and | know that when we call 
on you, you will be there for us. | would 
like to recognize the incredible strength 
and solidarity of each and every member 
of your bargaining committee. | would 
also like to recognize the support we 
received from Jim Mitchell, Colin James 
and Shane Wark. 

It was very apparent early in the process 
that the agenda of this corporation was to 
drive our wages, benefits and pension to 
levels that we could not recommend to 
our members. It was also very apparent 
that their agenda was to drive us to a level 
below our sister plant in Ajax, in order to 
try to take any bargaining strength away 
from them in their future negotiations. 

Although this corporation does not 
want to recognize and reward the 30 
years of hard work and awards we have 
received, | would like to. Hold your heads 
high and know that each and every one of 
you have helped to make this corporation 
what it is today. Shame on Lear! 

It is difficult to write an article at this 


Scott Bateman 


Lear Chairperson 


time, as there are many unanswered 
questions and there is still a lot of work 
for us to do. Please be assured that this 
committee will not turn our backs on this 
membership and we will fight to achieve 
the best closure agreement that we can 
for each and every one of you. Thank 
you for your patience, support and soli- 
darity! | would also like to offer any type 
of support or counselling that you may 
need with the news of the future closure. 
| know this is a difficult time for all of us 
and | encourage you to contact me if you 
are struggling with this announcement. 
| can be reached confidentially at sbate- 
man@lear.com and can put you in touch 
with the support you may need. 

In closing, | would like to send our 
condolences to the family of our retired 
brother Steve Demenkov. Steve was a 
member of our skilled trades who retired 
in 2004. Steve passed away on Feb 8, 
2017. Our thoughts and prayers go out to 
Steve's family and friends. 

In Solidarity. 


‘a Unifor Reps will be accepting cash donations 


“= APRIL 7, 2017" — 
Workplace € Collection 


Ta, 
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“Inspiring possibilities for children & youth with special needs” 


All proceeds to benefit Grandview Kids with special needs in Durham 
Region. Grandview Children’s Centre in Oshawa was built in 1983 to serve 
400 children and youth with special needs. 


Grandview now serves over 8,300 kids every year, 
with over 2,750 more waiting for service. 


Thank you for your donation! 


O uniror 


Executive Board 
Unifor Local 222 
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Union Continues Working For Improvements 


At LIM Facility 


| HOPE YOU ALL ENJOYED THE 
holidays with family and friends. Things 
have not slowed down as we enter the 
first few months of 2017. Your com- 
mittee and | have been hard at work, 
meeting with Jeff Conlon and his team 
on a weekly basis and collectively try- 
ing to make positive improvements for 
the Unifor members here at Logistics In 
Motion. Improved benefits continue to 
be at the forefront of our discussions. 
At this point no agreement has been 
made but the talks continue to be mov- 
ing in a positive manner. 

We continue to pursue the possibil- 
ity of a hot cafeteria, again nothing has 
been promised but talks are progress- 
ing and continue to be positive. 

It is with great sadness | announce 
the passing of our friends and our 
brothers Enrique Canovas and Ken- 
mark Johnson, may they rest in 
paradise. | have spoken with manage- 


ment about moving forward with a way 
to commemorate our fallen sisters and 


brothers. They were very receptive to 
the idea and have decided to plant 
trees with plaques to honour those 
employees who pass on. 

| would like to take this time to 
acknowledge our standards commit- 
tee, Todd Stewart, Jim Morash and 
Jamar Henry. Thank you for the long 
hours and hard work you have been 
putting in to make sure the standard- 
ized expectations are achievable for 
the workers. 

| would like to welcome the Clerical 
department members, as they have 
just ratified their first contract at 90%. 
Many gains were made, congratula- 
tions. | played a much different role 
during this set of negotiations as | sat 
in for the National. | am very apprecia- 
tive for the opportunity and experience, 
thank you. 

Adam Cheeseman and |, along with 
Marnie Amell from LIM presented 
a cheque for $15,000 to Grandview 
Children’s Foundation on behalf of the 


Cheque presentation to Grandview Children’s Foundation. 


SPRING 2017 
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Shayne Fields 


Logistics In Motion Chairperson 


workers at Logistics In Motion, who 
raised the money through donations. 

We were given a tour of the Grand- 
view facility and informed as to what 
they do there. | was so moved and 
intrigued by the experience that | asked 
the Unifor Local 222 Executive Board 
for their support to run a gate collec- 
tion Local-wide. The collection will 
take place at all Local 222 workplaces 
on Friday, April 7. See the ad on page 
6 for more details. Since 2006, the 
Local's Social Justice Fund has donated 
$41,000 to the Foundation. 

As many of you know by now, | am 
a very big advocate for mental health. 
January is a great month to help end 
the stigma around mental health and 
help raise awareness. During a meet- 
ing with your committee and the 
Company, | explained my concerns and 
shared ideas about how we could all do 
better with dealing with mental health 
in the workplace. There is no doubt 
the company heard me loud and clear 
as they quickly jumped on board. The 
Company has scheduled mental health 
first aid training for the entire commit- 
tee and members of management. 

LIM unit meetings haven't happened 
as often as we would like. With that 
said, we are hoping to put together a 
schedule ahead of time where we will 
be able to tell you what day the meet- 
ing will be held on and at what time. 
We will be running one unit meeting a 
month, altering times each month to 
give everybody from different shifts a 
chance to attend. 

Lastly, | would like thank Logistics In 
Motion for donating the beverages for 
the Unifor Durham Regional Environ- 
ment Council's Valentine's cancer 
fundraiser. 

In Solidarity. 
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Syncreon Supplier Park Ratifies New Collective 


Agreement 


ON JAN. 22 THE MEMBERS AT SYN- 
creon Supplier Park ratified a new 
collective agreement. The new agree- 
ment, which came into effect as of Feb. 


1, has a number of changes. There is a 
total of 36 language amendments or 
additions and 19 economic gains made 
in the new contract. The big focus of the 
bargaining committee in this round of 
bargaining was to be equal with CEVA 
Logistics by the end of the new agree- 
ment. We had quite the hill to climb 
in order to become par with CEVA, as 


their top rate has been $2 more per 
hour than Syncreon Supplier Park for 
most of the previous contract. Now that 
CEVA and Syncreon have both ratified 
new collective agreements. | am happy 
to say both units will be equal in wages 
by year 2 of the collective agreement. 
We accomplished our main bar- 
gaining demand and made excellent 
ground in other areas of concern to 
the bargaining unit. | would like to 
thank Ken Burnett, Pam Kemperle, 
Mike Dewell and Ted Blute for all their 


) Dave Soltis 


syncreon Supplier Park Chairperson 


hard work and dedication. It just goes 

to show, when we stick together good 

things can be accomplished. 

If you have any questions or concerns, 

| can be reached at 905-260-2859 or 

by email at dave.soltis@syncreon.com. 
In Solidarity. 


Unifor Negotiations Bring Gains 


For Ceva Members 


| WOULD LIKE TO BEGIN BY THANKING OUR ENTIRE MEM- 
bership for the ratification of our new collective agreement. The 
entire committee also deserves a huge pat on the back for our 
new contract. Thank you to Scott Arbuckle, Dion Clarke, Chris- 
tine Summers, and Keith Buckingham as well as Chuck New and 
Colin James for everything you did during these negotiations. 


Everyone Deserves 
To Go Home Safe 


AT THIS TIME | 
would like to 
thank Keith 
Poulin and the 
bargaining com- 
mittee who 
worked hard to get a fair collective agreement with the 
company. Colin and Chuck's invaluable knowledge was 
paramount in establishing a workable relationship with 
the company at the bargaining table. | am looking for- 
ward to training in ergonomics so we can concentrate on 
eliminating potential hazards that we face every day on 
the job. We all deserve to go home safe and healthy after 
a work day. Please report any injuries you experience dur- 
ing work. Some musculoskeletal disorders develop slowly 
but are just as debilitating as sudden onset accidents. 
Listen to your body! 


Scott Arbuckle 


CEVA Logistics Supplier Park 
Health & Safety Chairperson 
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Keith Poulin 


* CEVA Logistics Supplier Park 
Chairperson 


The membership = 
spoke loud and clear 
at our first ratifica- 
tion vote with 71% 
of you willing to go 
on strike for what you believe in. This made us go back to the 
table to make even more gains from the company. Every mem- 
ber and members of the committee contributed and it was great 
to see us all work together and become closer. We really stood 
firm on what we believed was at the top of everyone’s list. Out 
of the top 12 items asked for by you the members we gained 
Tl. We made huge gains in dental, massage therapy, RRSP plan, 
language and bonuses. In this day and age that is a big feat with 
most companies wanting employees to take pay cuts and or 
loss of benefits. The entire membership did awesome. 

Now it is time for all of us to police the new language and 
changes made to our CBA. For this we will need every mem- 
bers help. If you feel at any time the company is breaking our 
contract, ask for your union rep. It is time for us to begin to hold 
management accountable for their mistakes. 

We all know if we do not follow their policy or procedures we 
are written up. If they go against our contract in any way we 
grieve it! The company during negotiations was put on notice by 
our national informing them that any mistake that has any mon- 
etary value the company will pay for any loss to our members. 
No more convenience hours but this is up to you the members 
to speak out and let your union rep know when management is 
breaking the rules. 

In the end | believe the entire membership was brought closer 
together in solidarity. We need to stand firm, be strong and 
make CEVA a better place to work. Together we are strong and 
it is about time we showed it. 

In Solidarity. 
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Working On Positive Crew Changes For DRT 


Members 


IN MY LAST ARTICLE, | MENTIONED 
that radio volume on buses seemed 
to be above acceptable volume levels. 
Since then, management has tested a 
variety of buses with a decibel reader 
and the volume levels fall within normal 
range. They haven't tested all buses so 
if you do come across one that seems 
loud, let a Union representative or 
health and safety representative know. 

The four-way hazards that come on 
when the doors open will be turned off 
on all buses. 

The Union believes that -10C degree 
weather or colder when starting up 
buses before a shift is an unreason- 
able temperature and we are working 
to resolve this issue. 

To try to improve some crews on the 
900 Pulse, operators went from driving 
up to five hours before break to driv- 
ing up to five-and-a-half hours before 
break. By doing so, it created more 
crews that started and finished in the 
same location and it reduced splits. 
Working with management, your Union 
representatives are going to see how 


the change works across the system. If 
it makes significant improvements then 
it may be implemented for the April 
board pick. 

In specialized operations, the office 
staff are having a workplace environ- 
ment review done. The goal is to use 
employee feedback to make the work- 
place as enjoyable as possible for 
everyone working there. 

Your Union representatives, office 
staff and management have worked 
to create better crews for specialized 
operations. Crew 207 has changed 
from a split crew to a straight crew. 
All straight crews will have a half-hour 
break instead of two 15-minute breaks. 
For the crews with splits, management 
will try to minimize the movement of 
breaks on the second part of the crew 
but can't get away from the practice 
completely. 

There are still issues in maintenance 
when it comes to overtime. Employees 
want a transparent overtime system so 
they can see that overtime is distrib- 
uted fairly but management is resisting 


lan Sinnott 


Durham Region Transit Chairperson 


this request. 

There are concerns with employees 
in maintenance about proper training 
for new employees and update train- 
ing for existing employees. There was 
an SOP for working alone on the ser- 
vice line developed by management. 
But, from what your Union representa- 
tives are told, a number of employees 
haven't had proper training. The Union 
has always maintained that working 
alone around fuel and heavy machinery 
is dangerous and that there should be 
a minimum of two employees on staff 
at all times. Your union representatives 
are looking into these issues and will 
work to resolve them. 

If you have a concern about any 
issues in the workplace, do not hesitate 
to contact a Union representative. All 
calls are confidential. 


AGS Next Up To The Plate For Contract 


Negotiations 


HELLO AGAIN EVERYONE AND WELCOME TO OUR MORE 
recent members, who now bring our seniority list to 167. . 
With our collective agreement due to expire April 30 of 


ies regularly employ to get the 
membership to settle for less. 
This committee has the best 
interests of all members at 


Bob Bryant 


AGS Automotive 
Chairperson 
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this year, negotiations are looming. Our plants in Windsor and 
Cambridge were both successful in ratifying their agreements 
with some modest gains. That being said, each plant has its 
own priorities. Half of our members are looking towards retire- 
ment, having 30-plus years of service, while the other half have 
three years of service and less. 

This company’s reluctance to allow early retirement options 
and their desire to keep starting wages for new hires unreal- 
istically low, are going to make for tough bargaining. With 
trucks soon making their way to the Oshawa GM facility for 
assembly, | feel we're in the best position we've been in years 
to leverage gains from this company. The last raise | can recall 
is 10 cents in 2006 after a strike, which we still consider a 
lockout. Talks will most likely go to the deadline, so please be 
patient. Pay no attention to any rumours of doom and gloom 
or threats of a plant closure. These are scare tactics compan- 


 uniror 


heart and remember, we are 
only as strong as our membership. 

Questionnaires pertaining to priority bargaining will be dis- 
tributed. Please fill them out and return them to the committee. 
After review, we'll schedule a general membership meeting for 
discussion. 

We're happy to announce that all who applied for the six 
early retirement packages in our existing agreement were 
successful with all six being used. We wish everyone a long 
and happy retirement. Phil Drinkle has taken it upon himself 
to organize a retirement get-together for Angelo Stathopoulos 
and Gary Jackson at Baxter's Landing, located at the Oshawa 
Centre on March 11 from 2 to 4:30 pm. All welcome. 

In Solidarity. 
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Members At Auto Warehousing Yard Staying 


Busy 


| HOPE EVERYONE HAD A WONDER- 
ful Christmas holiday and was able to 
spend some time away from work with 
their family and friends. | know many 
people took advantage of the chance to 
work during the break and it was great 
to see everyone on the seniority list 
was given the opportunity. 

We have had a pretty easy winter 
so far with very little snow but judg- 
ing by this last week and the upcoming 
forecast it looks like Mother Nature is 
trying to make up for it now. We work 
outside so we have to deal with all kinds 
of weather and conditions will never 
be perfect in the yard. With that being 
said, if you feel an area in the yard or 
roadway is hazardous or unsafe make 
sure you report it to your supervisor 
and safety rep. 

Some of our members who were laid 
off at the time were given the oppor- 
tunity to go to work in our Ingersoll 
yard for a few weeks. | know you would 


much rather be working here at home 
but it is great that we have language 
in our contract to give people that 
opportunity. It has been fairly busy in 
our yard lately resulting in us having 
all, or almost all of our members on 
the worklist. Unfortunately on Feb. 6 
General Motors decided to move the 
Cadillac quality checks that were being 
performed by the members at AWC 
SSP in-house. This resulted in many of 
our brothers and sisters across the road 
receiving their termination notices. 
Those checks created a lot of extra 
trips for us and that loss of work will 
cause us to have about 10-12 fewer 
people on the worklist. Hopefully our 
SSP location will have the chance to 
bid on some new work soon. 
Members have begun receiving 
notices from the Administrators of the 
Eastern Car Carriers Pension Plan con- 
firming the wind up of the plan. If any of 
your information is incorrect be sure to 


Scott Selleck 


Auto Warehousing Canada 
Chairperson 


call the number on the notice and have 
it updated. 

Four members have chosen to take 
their severance: Curtis Hodgins and 
Robert Carroll both had 24 years of 
service; Chris Moffatt had 23 years of 
service; these three went in November 
2016; and Gary Bunyan had 22 years of 
service and went in February 2017. 

On a sad note, | want to pass on 
condolences from everyone at AWC to 
the family of Dave McPherson. Dave 
passed away on Jan. 30. Dave was the 
chairperson at AWC when we chose to 
join CAW/Unifor and had just recently 
retired. 

In Solidarity. 


Working On Quality Together At Armada 


Toolworks 


| AND THE UNION COMMITTEE 
would like to take this opportunity to 
welcome 15 new members to Unifor 
Local 222. 

During bargaining, the committee was 
able to negotiate 15 temporary employ- 
ees to be hired on as full time, in order 
of their service on the active employee 
list. Basically, there were 15 temporary 
employees who had a year or more ser- 
vice. They were all hired in January, six 
months earlier than we had expected. 

Also coming from negotiations, our 
new safety shoe program is a huge suc- 
cess. All those members who need new 
work boots can see their supervisor 
on their shift. The supervisor will get a 
voucher from Human Resources. The 
member takes the voucher to Mark's 
Work Wearhouse in Lindsay or Peterbor- 
ough to redeem it for a pair of work boots 
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with an additional 10 percent off. Max- 
imum benefit coverage for safety shoe/ 
boot is currently $170; after Nov. 30, 
2017 it's $180; and after Nov. 30, 2018 
it's £190. All diecast employees receive 
$200. 

Recently the company approached the 
committee. We are all still hearing many 
customer complaints regarding quality. 
Some of our customers have red-circled 
Armada and it's making it difficult for our 
sales staff to bid on any new work and 
stay competitive. Our customers are ask- 
ing us to quote with a second sort step 
in the process, which forces the com- 
pany to use more people, which costs 
more, hence we aren't awarded the new 
work. We have to ensure the product we 
pack meets or exceeds our customer's 
expectation. 

We had an open forum meeting with 


O uniror 


Ron Clark 


Armada Toolworks Chairperson 


each shift and management in Novem- 
ber. The union suggested that we put up 
a suggestion box for quality concerns. It 
was installed in the employee entrance. 
Anyone with a suggestion to help improve 
on quality is requested to put it in the box 
with their name on it. 

The company has had a few very posi- 
tive suggestions from the members and 
implemented them. If you have any ideas, 
please come forward, as it all helps to 
keep us competitive. 

In Solidarity. 
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Retirees’ Picnic June 13 
Please Pre-Register 


WE WILL HAVE OUR RETIREE CHAP- 
ter Executive Elections on March 6. 

At this time | would like to thank the 
Executive for the past year(s) that we 
have worked together. Also to all of the 
committees that have worked so hard 
this past year. 


The Retirees’ Picnic will be held on 
Tues., June 13 at Lakeview Park. You 
must pre-register by calling the Union 
Hall at 905-723-1187. Deadline is May 
30. You must be registered to get a meal. 

| would like to thank all the mem- 
bers who have supported me the past 


= Les MacDonald 


Unifor Local 222 Retirees’ Chapter 
Chairperson 


years as Chairperson. Also thanks to the 
Local's Executive and all Unifor Local 222 
Union Hall staff for the work they have 
done and continue to do. 


We Shall Remember 


It is with great sadness that we announce 
the passing of the following members: 


GM Retiree 
GM Retiree 
GM Retiree 
GM Retiree 


Eugene N. Andrechuk 
Harry Norman Argue 
Robert G. Ausman 
James V. Beaton 
Kenneth W. Brose GM Retiree 
George W. Bryant GM Retiree 
Ray H. “Buzz” Buzminski GM Retiree 
Enrique A. Canovas 
LIM 
GM Retiree 
GM Retiree 
GM Retiree 
GM Retiree 
GM Retiree 
GM Retiree 
GM Retiree 
GM Retiree 
GM Retiree 
GM Retiree 
GM Retiree 
GM Retiree 
GM Retiree 
GM Retiree 
GM Retiree 
GM Retiree 
GM Retiree 
GM Retiree 
GM Retiree 
GM Retiree 
GM Retiree 
PPG Retiree 
GM Retiree 
GM Retiree 


Verna Chamberlain 
Gary G. Cholmondeley 
Everett J. Crosby 

Janis D. Cruwys 

Frank Czepek 

James E. DeMille 
William O. Doherty 
Donald D. Drummond 
William D. Erwin 
Donald R. Fairweather 
Erich Feierabend 
William J. Fenn 

Ronald E. Fogal 
Terrance G. Fudge 
Edward Charles Holland 
Kenneth L. Horner 
Donald W. Hutchinson 
Lloyd B. Kemp 
Anthony B. King 

David E. Klein 

Walter Kostiuk 
Adolph Kukasch 
Gilbert J. MacLellan 
Gerald S. MacWhirter 


Glen C. McArthur 
John C. Mcllhargey 
David J. McPherson 
Douglas D. Miller 


GM Retiree 
GM Retiree 


GM Retiree 
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Oshawa 
Toronto 
Trent Lakes 
Oshawa 
Killaloe 
Oshawa 
Oshawa 
AGS Retiree/ Belleville 


Cobourg 
Bailieboro 
Whitby 
Oshawa 
Oshawa 
Oshawa 
Courtice 
Peterborough Dec. 24/16 
Courtice 
Oshawa 
Oshawa 
Kingsville 
Oshawa 
Hastings 
Belleville 
Oshawa 
Whitby 
Belleville 
Kitchener 
Oshawa 
Oshawa 
Oshawa 
Newcastle 
Cascapedia 
St-Jules, QC 
Oshawa 
Whitby 
AWC Retiree Peterborough Jan. 30/17 
Oshawa 


Feb. 10/17 
Nov. 30/16 
Nov. 24/16 
Nov. 18/16 
Dec. 15/16 
Feb. 5/17 

Jan. 9/17 

Jan. 23/17 


George E. Moffat 
Robert H. Oattes 
Teodor Olenycz 
David W. Parish 
Frederick A. Pratt 
Danny W. Pye 
Ronald J. Radcliffe 
Jack M. Rosamond 
George C. Roussel 
Terry W. Russell 
Royce W. Sarginson 
Anthony R. Scott 
Frederick N. Scott 
Sandy Senne 
Donald A. Shelley 
John H. Snelgrove 
Horst G. Sommer 
David J. Smith 
Robert W. Stapley 
Keith F. Taylor 
Thomas C. Tilley 
Ralph F. Traynor 
Michael W. Twomey 
Wayne S. Vail 
Pieter van der Duim 


Nov. 30/16 
Jan. 3/17 
Nov. 10/16 
Jan. 1/17 
Dec. 25/16 
Dec. 7/16 
Jan. 29/17 


Jan. 30/17 
Jan. 24/17 
Nov. 24/16 
Feb. 6/17 

Nov. 19/16 
Nov. 14/16 
Nov. 26/16 
Dec. 19/16 
Dec. 22/16 
Dec. 26/16 
Nov. 27/16 
Nov. 30/16 
Nov. 27/16 
Jan. 21/17 

Nov. 17/16 
Nov. 9/16 


Hollis Wilson 
Waide W. Young 


Nelson E. Zoschke 


Dec. 16/16 
Dec. 11/16 


Dec. 14/16 


Sebastian M. Vanderlaan 


GM Reti Oshawa 
GM Reti 
GM Reti 
GM Reti 
GM Reti 
GM Reti 
GM Reti 
GM Reti 
GM Reti 
GM Reti 
GM Reti 
GM Reti 
Syncreo 
GM Reti 
GM Reti 
GM Reti 
GM Reti 
GM Retiree 
GM Retiree 
GM Retiree 
GM Retiree 
GM Retiree 
GM Retiree 
GM Retiree 
GM Retiree 
GM Retiree 
GM Retiree 
GM Retiree 


Aug. 27/16 
Oshawa Nov. 19/16 
Oshawa Feb. 4/17 
Peterborough Jan. 3/17 
Oshawa Jan. 7/17 
Oshawa Feb. 4/17 
Newcastle Dec. 26/16 
Victoria, BC Dec. 20/16 
Oshawa Jan. 18/17 
Belleville Jan. 22/17 
Hampton Jan. 28/17 
Newcastle Feb. 13/17 
Oshawa Jan. 7/17 
Oshawa Dec. 29/16 
Oshawa Jan. 4/17 
Oshawa Feb. 2/17 
Oshawa Nov. 17/16 
Oshawa Nov. 20/16 
Woodville Jan. 11/17 
Oakwood Jan. 5/17 
Oshawa Dec. 16/16 
Lindsay Nov. 30/16 
Peterborough Jan. 15/17 
Oshawa Dec. 12/16 
Oshawa Jan. 8/17 
Oshawa Jan. 7/17 
Oshawa Nov. 30/16 
Ellershouse, Dec. 13/16 
NS 
Bowmanville 


GM Reti Jan. 11/17 


Please note: Frederick J. Chiplick, who passed away on 
Aug. 28, 2016, was listed in a previous Oshaworker as residing 
in Bowmanville. In fact, he was a resident of Lakeport. 
Unifor Local 222 apologizes for any confusion. 


O uniror 
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You Must Pre-Register For 
Retirees’ Picnic To Get A Meal 


| WOULD LIKE TO REPORT ON WHAT 
we do and a few things we are doing to 
represent the Chapter. 

We support the Kawartha Food Source, 
which is based in Lindsay, with a lot of 
our retirees living out this way. KFS sup- 
ports food banks in the City of Kawartha 
Lakes in Coboconk, Dunsford, Fenelon 
Falls, Little Britain, Omemee, Woodville 
and 20 school programs. In November 
Jennifer Styles donated 245 hours, Joe 
McCord 440 hours, these are some of 
the people who help run the food bank 
along with a lot of others in the organiza- 
tion. I'm told that eight percent of seniors 
use the food bank. 

| saw in the newspaper where one of 
the executive of Ontario Hydro earns 
$4-million per year. That's why the Chap- 
ter has a committee to fight the sale of 
Hydro One. If it is owned by the pub- 
lic, things are better. This committee is 
organized by Brother Gord Vickers. 

We had a guest speaker at our last 
membership meeting from the National 
Union, Corey Vermey, who is Director of 
the Pension and Benefits Department. He 
talked about our pension plan and the 
asrTrust, which is about the healthcare 


benefits for GM retirees. He answered 
questions from the floor about how the 
GM pension plan is doing, etc. Some of 
our questions were about PCOLA, from 
Brother White and others. 

Alexandra Boulerice, NDP MPP from 
Quebec, a former CUPE member, is com- 
plaining about Justin Trudeau our Prime 
Minister and has a petition on election 
reform, which has 80,000 people sign 
it across Canada. Electoral reform was a 
promise by Justin Trudeau. Now he has 
changed his mind and does not want to 
make a change in election rules. It’s sad 
to say that Unifor supported Liberals in 
some ridings in the last federal election 
and now they are not keeping their prom- 
ise. 

The Chapter agreed to send a letter to 
Prime Minister Trudeau about Canada’s 
commitment of money to support global 
policies on climate change, i.e. agricul- 
ture, environmental policies and family 
farms. 


Donations: 


@ Simcoe Hall Settlement House $150 
™ Durham Region Unemployed Help 
Centre $25 


National Pensioners 
And Senior Citizens Federation 
Executive Member 


@ Operation Christmas Cheer $1,000 

@ Sharon's Kids Children's Aid Christmas 
$500 

® Clarington Minor Football Club $500 


@ Bowmanville Hospital Foundation 
$2,000 

@ Sick Kids Foundation Cancer Research 
$500 


@ Bereaved Families of Ontario $500 
@ Kawartha Food Source $1,000 
@ Women’s Day Breakfast, 2 tables $240 
@ Oshawa NDP Riding $1,000 
@ Niagara Falls NDP Riding $1,000 
® Ontario NDP Provincial Office $3,000 
@ Oshawa Senior Citizens Centre golf 

tournament $1,000 
@ Durham Regional Environment Council 
cancer prevention $500 

The Retirees’ Picnic will be held on 
Tues., June 13 at Lakeview Park. You must 
pre-register by calling the Union Hall at 
905-723-1187. Deadline is May 30. You 
must be registered to get a meal. 

In closing, people with many interests 
live not longest but happiest. 

In Solidarity. 


©) Support The UnitedWay © 


Spring Season For Retirees 
Continues With Dances, Pool 


Tournaments 


ALREADY THE QUARTERLY OSHA- 
worker issue is here and spring is fast 
approaching. 

Our March retiree membership meet- 
ing will be on March 6, so | encourage 
you to come out and see what's it all abut 
and maybe see brothers and sisters you 
haven't seen in a while. 

Our pool tournament will be March 15. 
The last two of the season will be April 
19 and May 17. The sign-up sheets are 
always hanging on the wall, but hurry 
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because it fills up fast. Here are the latest 
results: 
Dec. 14 
“A” winners: Ron Willerton, Randy Chopik; 
runners-up Bill Niekras, Doug Weeks. 
“B" winners: Lionel Furs, Dave Rafuse; 
runners-up Wayne Walker, Don McCrum. 
Jan. 18 
“A” winners: Bill Niekras, Joe Cambareri; 
runners-up Doug Week, Randy Howard. 
“B" winners: Gary Ganz, Dave Rafuse; 
runners-up Ron Willerton, Paul Chopik. 


O uniror 


Wendy Rolfe 
Unifor Local 222 Retirees’ Chapter 
Secretary 
Feb. 15 
“A” winners: Tony Marmara, Randy 


Chopik; runners-up Dave Rafuse, Phil 
Cormier 
“B" winners: Wayne Walker, Joe Cam- 
bareri; runners-up Don McCrum, Ron 
Willerton 

The last two dances will be March 17 
and April 21. Tickets can be purchased at 
the Unifor Local 222 reception desk for 
$10 up until 4 p.m. on the Wednesday 
before the dance. % 
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Shutterbugs Travel North to Capture Fall Colours 


THE UNIFOR RETIREES SHUTTERBUGS 
took a fall trip to Lindsay, Kirkfield and 
the Queen Elizabeth Il Wildlands Prov- 
incial Park in October. The 12-passenger 
van was full for the trip. 

Our first stop was the park in Lindsay 
that has two trains with cars and caboose, 
an old steamer and diesel locomotive. 
The trains were painted this summer and 
you can see the results in the photos. 

Our next stop was the Crayola Canada 
factory just minutes from the trains. The 
Crayola plant has murals on two sides of 


Hee if Po stsh 


Wheels by Lorraine 


Old Farm by David Hubbard 


the factory. If you haven't seen the fac- 
tory it is a worthwhile visit to see the 
beautiful paintings. Our next stop was 
the old tin house in Kirkfield. The house 
was built in 1850 and the entire house is 
tin. The owners sell flowers grown on the 
property in summer. 

We had lunch at the Kirkfield restau- 
rant and took some back roads and found 
a farm no longer in operation and a old log 
house from the pioneer days, both places 
were good landscape photography. 

The highlight of the trip was the long 


Larry Kirtley 


Shutterbugs Camera Club 


drive to Rugged Rapids on the Black River, 
found on an old 12-mile-long road with 
the fall colours in full splendour. It was 
a long day but most people were glad to 
have taken the full day trip. 


THE UNIFOR SHUTTERBUGS is a group organized and supported by the Retired Workers Chapter for our retirees and 
their spouses that meets the second and fourth Thursday of the month at the Unifor Local 222 Union Hall on Philip Murray 
Ave. in Oshawa. The Shutterbugs do some local travel and set up outings to photograph landscapes and wildlife. If you are 
new to photography and would like to understand your camera and get some valuable tips you're welcome to join. Group 
leader Larry Kirtley can be reached at 905-243-3006 or email kirtley@sympatico.ca. 
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Spring Retirees Political Action Committee 


Report 


AS YOU PROBABLY KNOW BY NOW, THE PRIME MINIS- 
ter has reneged on one of his election promises, that the last 
election would be the end of first past the post. Every rea- 
son he gave for doing this was wrong, as now this could get 
the Conservatives re-elected under this system that Justin is 
keeping in place. Please contact your MP and let them know 
that the election process must be changed and that the best 
one is proportional representation. 

Another politician we need to keep the heat on is Premier 
Wynne and her idea of selling off Hydro One. The cost is ris- 
ing through the roof and for retirees this is a great concern. 
Please let your MPP know especially if your MPP is a Liberal 
and tell them you would never vote for that person again. 
This also goes for health care as we need to let both lev- 
els of government know that we need more monies put into 
health care. And we need to tell them we need a pharmacare 
program, which would make prescription drugs cheaper for 
everyone. 


Farewell To A Good 
Friend To Oshawa's 
Working People 


THE SUDDEN 
death of Nancy Dia- 
mond on Feb. 12 
leaves a big space on 
Oshawa and Regional 
Councils. She was 
ready to stand shoulder-to-shoulder with the worker and 
was never afraid to speak out. Just before she passed, 
Nancy blasted GM President Mary Barra for taking five 
months to respond to our city’s request to come to Osh- 
awa. During the GM Matters campaign, Nancy took the 
lead at Council to support the union's demand for new 
product. 

| had spoken with her just a few days before, she 
insisted we set up a meeting to discuss items of mutual 
interest, despite her busy schedule. That was Nancy, 
a champion of the little guy. No amount of words can 
express our sorrow. Condolences to her family. # 


Gord Vickers 


Unifor Local 222 
Retirees’ Chapter 
Municipal Affairs 
Committee 
Chairperson 

s 


UNIFOR 


Local222 | Canada 
manufacturing matters 


 uniror 


Lance Livingstone 


Unifor Local 222 Retirees’ Chapter 
Political Action Committee 
Chairperson 


Let's tell our polit- 
icians that there will 
be an election just 
around the corner 
and we will not forget if some of these issues are not fixed. 
We do not need promises just before the election is called 
but during their whole term we need issues that affect us 
corrected and not for the betterment of the 1 percent. 


Honouring Nancy Diamond 


Nancy Diamond was a good friend of our Retirees chapter 
and our Local Union. She fought to keep auto jobs here in 
Oshawa. She was very approachable and would listen to 
everyone. She would give her opinion on what people were 
talking about to her. She will be sadly missed in Oshawa and 
Oshawa politics. 


Unifor Local 222 


Retirees’ Picnic 


Tuesday, June 13, 2017 
Lakeview Park, Oshawa 
Start time: 9 a.m. 


Please pre-register by calling 
the Union Hall at 905-723-1187, 
1-800-465-5458 or by email at 

local222@local222.ca 


Deadline to pre-register is May 30 


You must pre-register to get a meal 
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Auxiliary Celebrates 
The Big 80 On April 22 


WE WELCOMED 2017 AS WE WILL BE CELEBRATING A SPE- 


cial occasion Saturday, April 22, 2017. 


Members, by the time you read this article you would have 
received your individual letters informing you of all the par- 
ticulars regarding the celebration of the Auxiliary’s 
80th birthday banquet. What a milestone, one to 


be proud of. 


A recent donation of $500 has been made to the 
Unifor Durham Regional Environment Council. 

A very special thank you to Sisters Jean Dart, 
Helen Rotterman, Lynn Gowans, Margo Kennedy, 
convenor. for volunteering at the Hillsdale Gift Shop. 

Our 50/50 winners are Wendy McEachern and 


Dorothy McEachern. 


Our sympathy goes out to Sister Earleen Fogal 
and family on the passing of her husband Ron on 
Nov. 19, 2016; and to Sister Helen Boland and Bob 
on the loss of Bob’s mother, Josephine Boland. 

Auxiliary #27 has lost a dear member, Noella Simone Mar- 
shall. She was born Dec. 25, 1923, passed away January 8, 2017, 
in her 94th year. Noella joined our Auxiliary Jan. 17, 1995. Two 


years ago at our 
banquet she was 


Noella Marshall 
December 25, 1923 - 
January 8, 2017 


p.m. 


3 President 


' - Jackie Finn 
: Unifor Family Auxiliary #27 


so thrilled and excited about receiving her 20th recognition lapel 
pin. She enjoyed the phone calls from her sisters, a very pleasant 
lady with a beautiful smile. A donation was made 
to the Children’s Wish Foundation. Our deepest 
regards go out to her family. 

Sister Fannie Estabrooks will celebrate her 90th 
birthday on April 27, 2017. A come-and-go tea will 
be held on April 30 from 1 to 3 p.m. at Hillsdale 
Terraces auditorium, best wishes only. 

Birthday congratulations go out to Sister Ruth 
Hazelton, who turns 90 on May 27, 2017; and Sister 
Peggy Cobb, 85th on June 22. 

| am excited to announce the arrival of my great- 
granddaughter Sophia Grace, who arrived two 
months early on Dec. 21, 2016, proud parents Rob- 
ert and Melissa Bartolo, over-the-moon first-time 
grandparents Jill and Greg Browning. 

See you at our next meetings, March 21, April 4 and 18, at 7 


Chassis Vacation Requests Need To Be In As 
Soon As Possible 


AS THIS IS THE FIRST OSHAWORKER 
of 2017, | would like to wish everyone a 
Happy New Year and hope everybody 
had a great Christmas with family and 
friends. 

The year got off to a slow start for the 
Flex Plant as the first two weeks were 
layoff weeks, with the week of Feb. 20 
being the last down week expected for 
Flex for a while. The Consolidated Plant 
continues to work six days a week, which 
we are being told will continue until the 
Equinox build out in July. 

Many questions have come up in 
regards to the new truck coming to Osh- 
awa. Cathy Clegg and Bill Shaw, GM 
executives from Detroit, were in the 
Oshawa facility on Feb. 1-2. They com- 
municated that the truck platform is 
100 percent on track with funds already 
released to the Oshawa facility. When 
the Company has a final plan on all of 
the details, the Shop Committee will sit 
down and come up with a model change 
agreement. 

The Company announced that the two- 
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week vacation period for both plants has 
moved to the weeks of July 17 and 24 to 
accommodate the build out of the Equi- 
nox. Any member who wishes to have 
the first two weeks of July off should first 
tell the supervisor. If the time off can 
not be approved then place a call in for 
your committeeperson. All efforts will be 
made to get you the time off requested. 

| would like to congratulate Chris 
Waugh, Mark Parish, Steve Moore, Jim 
Wheeler, Jenn Cowie, Aline Brown, Fred 


Im 


Unifor Local 222 Union Hall 


Unifor Dental Centre 


Unifor Legal Services Plan 


Unifor Local 222/TD 


Group Home & Auto Insurance 


GM Canada Benefits Centre 


 uniror 


Paul Wheeler 


District #6 Committeeperson 


Smith and Cameron Wright on their elec- 
tion wins. | look forward to working with 
all of you. 

| can be reached by e-mail at 
paul.a.wheeler@gm.com or by phone at 
905-644-4694. 
In Solidarity. 


ortant Phone Numbers 


905-723-1187 
1-800-465-5458 


905-579-8730 


905-433-4242 
1-800-387-6592 


1-866-296-0888 
1-877-442-4625 
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Bring Any Pay Issues Forward To Be Addressed 


THE NEW JOB POSTING AGREEMENT 
came into effect at the beginning of the 
year without any major issues. You are 
now able to post to any job plant wide. 
Just a couple of reminders: you are not 
able to turn down a posting; and the 
company must move you to the new job 
within 14 days of you being awarded the 
posting. Make sure you receive a receipt 
from your supervisor to confirm that you 
have your name on the posting and that 
you have been put in for the correct post- 
ing. 

There have been quite a few pay issues 
as of late. The Shop Committee requested 
a meeting with divisional labour and pay- 
roll management to sort through these 
issues. All committeepeople have been 
given a contact person in payroll in order 
to bring your issues forward. Please call 


your committeeperson and they will get 
involved to resolve pay issues on your 
behalf. 

Cathy Clegg and Bill Shaw toured our 
facility recently to view the progress we 
have made to implement the new truck 
build. Both were very impressed with the 
progress that has been made with the 
old body shop torn out and they viewed 
the area where the truck bodies will be 
received and put into the system. Both 
of them stressed the importance of the 
truck build to the corporation. The Shop 
Committee will begin talks with the 
company once we receive the numbers 
required for the truck build and will nego- 
tiate a changeover agreement. 

The vacation shutdown period has 
been announced for the two-week period 
starting July 17. 


|= Mark Sheahan 


District #7 Committeeperson 


The reps of district 7 would like to con- 
gratulate our recent retirees and we wish 
them a happy and healthy retirement: 
Allen Loyst, Donald Soucie, Robert Rus- 
sell, Ted Emmory, Charles Potter and Ron 
Williams. 

Congratulations to everyone 
recently elected to the positions of 
Committeeperson and Alternate Com- 
mitteeperson. 

| can be reached at 905-644-4540 
and by email at mark.sheahan@gm.com. 
In Solidarity. 


GM Trades Working On Ramping Up For New 


Truck 


AS OF THE DEADLINE FOR THIS 
issue of the Oshaworker, our Skilled 
Trades continue to prep our plant for 
the truck build. Currently a crew is 
removing parts of the body shop motor 
compartment AMS to clear a path for 
the new conveyor that will bring truck 
bodies from ground floor body shop to 
where the current Consolidated trim 
door line is on the second floor. The 
conveyor will move these bodies to a 
transfer, where they will be put on load 
bars to ship to paint shop. Another area 
where our Trades will soon start mov- 
ing equipment and setting up for the 
truck build is second floor chassis. We 
are also looking at picking up work in 
the parts building. This work will ramp 
up once there is actually equipment in 
the plant to install. 

The Company is trying to determine 
how many Trades will be needed in 
each area to build trucks on two shifts 
as early as November-December 2017. 
Production numbers may be easier 
to calculate, as Flint builds the heavy 
duty truck at 33 jobs per hour, while 
we will be building at 30 jobs per hour 
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so those numbers will be close. Trade 
numbers will be more difficult as we 
will have trucks in five separate build- 
ings, much more conveyance and a 
“oost-paint” re-sequence conveyor and 
bank where boxes and cabs will be put 
back together following painting. The 
Company hopes to have these numbers 
soon. After the numbers of openings 
are set the Shop Committee will decide 
on a plant rearrangement agreement to 
populate these openings and address 
other issues. 

We have had two Trades job post- 
ings since this process started this 
year and, while still new, this process 
will allow a lot more Trades moves than 
the old transfer system. The old sys- 
tem only created one opening-backfills 
were done by recalls. Now each job 
posting can have up to three additional 
openings in sequence to fill the previ- 
ous opening. Only after there are no 
more applications for a job posting (or 
we get to four postings from the one 
original opening) does the final opening 
go to a recall. Another benefit to this 
process is once the highest seniority 


 uniror 


Bill Dickson 


Skilled Trades Chairperson 


who applied for a posting is informed 
that their posting was successful, that 
Tradesperson must be moved within 
two weeks. 

The summer shutdown being moved 
from the first two weeks of July to the 
weeks of July 17 and 24 to allow the 
tear out of the Consolidated Plant as 
early as possible to make room for 
the new truck build process. With the 
upcoming summer vacation applica- 
tion deadline of April 1, please make 
sure your application is in before the 
deadline. Vacation requests for after 
the shutdown will be harder to fill than 
requests for vacations before or during 
the shutdown. 

If you need to reach me, my office 
number is 905-644 3262 or at bill. 
dickson@gm.com. For third shift, | am 
usually in by 5-5:30 a.m. should you 
wish to speak directly with me. 
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Truck Plans Moving Along For Oshawa 


AS THIS IS THE FIRST OSHAWORKER 
of 2017, | would like to welcome every- 
one back and hope you all had a great 
holiday and were able to spend some 
quality time with loved ones over the 
festive season. This year will bring a lot 
of change in Oshawa with the Consoli- 
dated line buildout and as work begins 
to launch the truck. 


Truck Update 


The truck plans are moving along. We 
just had GM top management Cathy 
Clegg and Bill Shaw tour our plant and 
hear updates to the truck progress. The 
visit was a very positive one and they 
are both quickly learning what we have 
always known, Oshawa Assembly is 
the best place to manufacture topnotch 
vehicles. | have the utmost faith that our 
membership will build the best truck 
out there hands down. 

Oshawa Assembly has received the 
monies for the build. This will be the 
most aggressive launch we have ever 
faced. What would normally take 2 1/2 
years will be done in 11 months. | will 
say once again | know our members will 
show GM that we can overcome any 
hurdle or obstacle to achieve success. 


As of writing, the plans show that the 
Trim line for the truck will be under the 
Chassis roof and that Paint shop will 
be running at a much quicker pace. In 
the Paint Shop the truck will run on two 
skids with the cab on one and the box 
and front-end sheet metal on a separate 
skid. If general assembly runs 30 per 
hour, then Paint will need to run 60 per 
hour. This will create a need for more 
employees in Paint as well. 


50 New Hires 


In February, 50 people from the bank 
of TPTs that have successfully gone 
through the testing will be hired. This is 
great news with some of our part-time 
members being able to hold a full-time 
job. This hiring was driven in part by the 
increase in production in our Stamping 
facility and by retirements. To those 
who have chosen to retire, | wish you 
well in your future endeavours and hope 
you all have a long, happy and healthy 
retirement. 


Shutdown 


The shutdown has been moved to 
the weeks starting July 17 and 24. The 
buildout for Consolidated is currently 


New Negotiated Job Posting 
Procedure Working Well 


SINCE THE START OF THE NEW YEAR 
we have a new posting procedure, 
which allows everyone to post to a 
specific job in any department and the 
successful applicant will get that job by 
seniority. The Company has 14 days to 
move people to their new jobs and so 
far have lived up to that obligation. Prior 
to the Shop Committee negotiating the 
new procedure, the job posting period 
was from Thursday at noon until the 
following Wednesday at midnight. The 
postings will now come down at Tues- 
day midnight, which will allow future 
postings to go up in the same week and 
get more people moved faster. 
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The numbers needed in Stamping 
keep fluctuating from week to week, 
which has a lot to do with which parts 
we stamp. We have been keeping a 
close eye on it to make sure seniority 
prevails as far as filling jobs go. Myself 
and Greg Moffatt are meeting with the 
Company to take a look at the future 
needs of Stamping. Obviously everyone 
is hoping the Stamping Plant is running 
at full capacity, which will create more 
job postings. We have had a few weeks 
of inverse layoffs in Stamping which 
allows our senior members to have 
more time off while keeping our junior 
members working. 


O uniror 


Dave Greenwood 


District #4 Committeeperson 


scheduled for July 8. The Consolidated 
line is still going strong with Saturdays 
scheduled and with Flex Impala vol- 
ume on the rise, it looks like the Feb. 
20 down week was the last one for the 
foreseeable future. 


Elections 


Elections for committeeperson and 
alternates have just taken place. | would 
like to congratulate all those who were 
successful in their bids to become or 
remain shop floor leaders. | would also 
like to congratulate those who put their 
names in to run for positions. It takes 
a lot of guts to throw your name in the 
hat. It is great to see so many interested 
in becoming leaders in our great Union. 
Keep the passion, | tip my hat to you all! 
As always | can be reached in plant by 
phone 4010 or outside by 905-644- 
4010 or by my email david.greenwood@ 
gm.com.# 


= Kevin Campbell 


District #2 Committeeperson 


Going forward with the new truck, 
we will be sitting down as a Shop Com- 
mittee and going over the best way to 
populate these jobs. As of yet we still 
don't know the total numbers required 
to populate these new jobs but should 
have more information in the near 
future. There will be some down time 
from when the Consolidated Plant goes 
down until we build our first truck but it 
will be here in no time. 

| can be reached at 905-644-3172 or 
email kevin.f.campbell@gm.com. 

In Solidarity. 
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Clarification Of GM Pension Survivor Spouse 
Status Prior To 2012 In Case Of Marital 


Breakdown 


RECENTLY WE EMAILED THE 
Financial Services Commission of 
Ontario (FSCO) over a situation that 
had arisen regarding some members 
who had retired while in the midst of 
a marital separation/divorce. 

We learned from the GM Canada 
Benefits Centre that because these 
members still had their spouse as 
the survivor on their pension prior 
to 2012; and prior to the member 
receiving their first pension payment; 
the estranged spouse could not be 
taken off the survivor pension bene- 
fit, regardless of them having signed a 
waiver to do so. 

In other words, even though they 
are divorced, and the spouse had indi- 
cated in writing they were waiving any 
claim on the member's pension, legis- 
lation states the spouse must remain 
on the pension benefit. In addition, 
should the retiree pass on, the sur- 
vivor spouse would still collect the 
survivor spouse benefit. 

Please note this does not affect 
any GM members retiring while sep- 


arating/divorcing after 2012, as the 

Ontario Pension Benefits Act now 

applies. This is when we fill out the 

Family Law Value forms. 

In clarifying for us, the FSCO repre- 

sentative wrote: 

Under the PBA, the person who 
qualified as the spouse of the retired 
member on the date when the first 
instalment of the pension was due has 
the ultimate right to receive the sur- 
vivor pension. This benefit becomes 
the contingent property of the spouse 
on that date. This property right can- 
not be taken away from the former 
spouse provided that he or she had 
satisfied the following conditions: 

m@ the former spouse was the spouse 
of the plan member on the date 
when the first instalment of the 
pension was due; 

™ the former spouse was not living 
separate and apart from the plan 
member by reason of a breakdown 
of their spousal relationship on the 
date when the first instalment of the 
pension was due; and 


If You Don't Apply For E.I. On 
Time You Won't Get Benefits 


AS STATED IN OUR PREVIOUS 
article, we can’t stress enough how 
critical it is to apply for E.l as soon 
as you are on layoff. Failing to apply 
in the timeframe set out by Service 
Canada will result in denial of bene- 
fits. We have also had many calls from 
members who applied but then failed 
to go back online and complete their 
reports. 

As of writing this article, we are still 
working on resolving many claims from 
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the January layoff, due once again to 
late or no ROEs. (These are generated 
by the same outsourced company that 
is responsible for looking after our 
payroll.) We have also had to correct 
numerous claims on Service Can- 
ada’s side, due to computer glitches, 
resulting in no SUB payments being 
generated, as SUB will not pay until 
E.|. information is received, confirming 
reports have been done. 

By the time this article goes to print 


O uniror 


sth ND ; 
Glen Grill Tim Bailey 
Pension Representative Alternate Pension 

Representative 


™ the former spouse did not previ- 
ously waive his or her right to the 
joint and survivor pension before 
the date when first instalment of 
the pension was due. 

The significance of the date when 
the first instalment of the pension is 
due was clarified in Ontario Supreme 
Court's decision in Smiley v. Ontario 
(Pension Board) - 1994-06-09, 

We hope this helps anyone with 
any questions about this situation. 

Glen is available at 905-644-3642, 
by email at glen.grill@gm.com; Tim at 
905-644-6342 and email tim.bailey@ 
gm.com. 

In Solidarity. % 


Tim Tim 
Corrigan Rankine 


SUB SUB 
Representative Representative 


the February layoff will be behind us. 
Please remember to ensure what two 
weeks you are reporting for, as you 
will have earnings for one of the two 
weeks. 
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Unifor Local 222 Retirees 


Our Best Wishes go out to the latest group of Unifor Local 222 retirees. 
Good luck to each and every one of you. 
We wish you all the best in your future endeavours. 


* Re. Unit Abbreviations: GM = General Motors; AWC = Auto Warehousing Canada; DRT = Durham Region Transit 


Retirement 
Date 
Dec/16 
Jan/17 


Years of 
Service 
30.9 
27.0 


Unit And 
Department 
GM/61 
Concentrix 
(Minacs) 
GM/1 11.3 
GM/51 43.1 
GM/94 32.5 
GM/82 30.4 
GM/49P 32.4 
GM/82 32.7 
GM/1 30.7 
GM/42 33.0 
GM/91 30.4 
GM/83 3011 
DRT 31.0 
GM/49R 30.8 
GM/1 30.6 
GM/49G 30.0 
GM/94 30.4 
GM/66 30.5 
GM/53 36.3 
GM/AA9G 36.1 


Retirement 
Date 
Feb/17 
Feb/17 
Jan/17 
Feb/17 
Nov/16 
Dec/16 
Dec/16 
Feb/17 
Dec/16 
Feb/17 
Feb/17 
Jan/1 
Nov/1 
Feb/1 
Jan/1 
Jan/1 
Feb/1 
Dec/ 
Nov/ 
Jan/1 
Feb/1 


Unit And Years of 
Department Service 
GM/83 30.0 
GM/63A 32.1 
GM/69A 32.4 
AWC 22.0 
AWC 24.0 
GM/49G 30.0 
DRT 22.0 
GM/85 30.0 
DRT 27.0 
GM/61 22.9 
GM/49G 30.5 
GM/82 30.2 
AWC 24.0 
GM/49G 311 
GM/49B 30.1 
GM/82 32.0 
GM/41 44.4 
GM/66 30.5 
AWC 23.0 
GM/741 25.2 
GM/2 32.1 


Name 


Lynn A. Pastorius 
Gerald Pelley 


Name 

Joseph R. Allard 
Kevin E. Bolton 
Steven H. Bullock 
Gary Bunyan 
Robert Carroll 
Richard A. Clarke 
Carol Clayson 
Edward Emmorey 
Joanne Frey 
Jacques Graveline 
John L. Hillier 
John Hilton 
Curtis Hodgins 
Graham D. Hoy 
Craig P. Kent 
Michael P. Knopp 
Allen R. Loyst 
Raymond A. Meisner 
Chris Moffatt 
Gregory D. Orr 
Declan C. O'Sullivan 


Charles D. Porter 
Danny W. Pye 

Guy J. Robichaud 
David Rogers 

Mike M. Roy 
Murray J. Ruddy 
Robert S. Russell 
Richard Ryan 
Edward P. Shwajch 
Michael Simon 
Maureen Singleton 
Barry D. Smith 
Donald D. Soucie 
Ronald F. Svajlenko 
David B. Turner 
Robert C. Weatherilt 
Ronald D. Williams 
Steven D. Williams 


Feb/17 
Feb/17 
Mar/17 
Jan/17 
Mar/17 
Feb/17 
Feb/17 
Jan/17 
Jan/17 
Mar/17 
Dec/16 
Jan/17 
Dec/16 
Dec/16 
Jan/17 
Jan/17 
Jan/17 
Jan/17% 


Now 


— 
aN NN 


= 
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GM Members who have retired are contacting the 
Union Hall because their names have not appeared 
in the Oshaworker. Please be aware when you go 
through the retirement process by yourself online, 
the Union is not copied by the GM Canada Benefits 
Centre. The Union is not aware you have retired. 
By including the Unifor/GM Pension Reps in your 


retirement process we will be able to include your 
name in this Oshaworker list, send you a Unifor 
Retirees card (needed for elections), change your 
status and include your new pension number in 
our database. Without a copy of your papers, we 
are unable to provide documentation support to 
yourself or your family in the future. 
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Change Your Address 


Before you move, please notify the Unifor Local 222 Union Hall of your new address. 


Your Oshaworker will not be delivered because of incomplete addresses, incorrect postal 
codes or a missing apartment number. 


Please call the Union Hall at 905-723-1187 or 1-800-465-5458 
or email local222@local222.ca to ensure you get the next issue. 
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GM Dependent Tuition 
Refund Deadline Is 
March 31 


Who Is Eligible? All regular active hourly GM employees and 
employees on a leave of absence who are receiving 100 per cent 
GM paid benefits are eligible. Effective September 2002 retirees 
and surviving spouses who are receiving 100 per cent GM paid 
benefits are also eligible. 
Which dependents are eligible? All dependent children cov- 
ered by the employee's medical benefits are eligible. These are 
generally unmarried natural children, stepchildren, adopted chil- 
dren, children by legal guardianship and children for whom the 
employee has legal responsibility. 
Can my spouse apply? No. Only dependent children as defined 
for health care benefits are eligible. 
Can my dependent file an application through both eligible 
employees? Yes. GM employees may coordinate claims. Both 
employees must submit a receipt showing the total proof of pay- 
ment. 
Does this apply to retirees? Yes. Retirees and surviving spouses 
who are receiving 100 per cent GM paid benefits are eligible. 
What type of course is eligible? Courses leading to post-sec- 
ondary diplomas, undergraduate, graduate or post graduate 
degrees from accredited institutions are eligible. 
Is there a limit on tuition or courses? Yes. The annual maximum 
is $1,300 per eligible dependent. 
Are books, locker fees or other expenses covered? No. Fees 
covered are tuition and compulsory fees that are charged to all 
students. 
Are there any deadlines for the program? Yes. Retroactive 
applications will not be accepted after March 31st of the year 
following the calendar year for which you are applying. 
How many times can | apply within the year? Separate appli- 
cations can be submitted throughout the year up to the annual 
maximum entitlement. 
How will | receive my payment? Reimbursement is made 
through the eligible employee's payroll. Retirees will receive a 
cheque from the GM Canada Benefits Centre. 
Will the payment be taxed? Yes. Under Canada Revenue 
guidelines, these tuition payments are taxable as income to the 
student. A T4A will be issued in the student's name by the GM 
Canada Benefits Centre no later than the end of February of the 
year following payment of the claim. 

Note: The student's SIN is a requirement of the Canada Rev- 
enue Agency for the purpose of T4A generation. 
What documents are required when submitting applications? 
An original receipt or a photocopy of the receipt certified by your 
supervisor is required to process the application. 
What happens if my dependent's school year runs from Sep- 
tember 2015 to May 2016? Along with the receipt, a letter from 
the educational institution stating that the fees paid in 2015 also 
apply to 2016 school year is required. 
Can | apply for reimbursement if the course was paid in 2015 
but applies to2016? Yes. Once again, a letter from the school 
would be required along with the receipt and application. 
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#28 ak 


Barry Don Rob Mike 
Grills Thompson Romano -- Rafuse 


GM Insurance Service Alternate Service 
Representative & Representative & Representative 
Executive Board Executive Board 

Trustee Ist Vice President 


Alternate Service 
Representative 


Can | apply for reimbursement if my dependent is using stu- 
dent loans for financial assistance? Yes. Attach receipt and 
application for the student loan to your Tuition Assistance for 
Dependent Children application. 

How do | get Tuition Assistance for Dependent Children appli- 
cation forms? Call the GM Canada Benefits Centre for an 
application package at 1-877-442-4625. You must have a PIN 
and ID to activate this service. You can also request the forms 
online using your user ID and password at www.gmclbenefits. 
com. 

We would like to take this opportunity to personally thank 
everyone who came down to the General Membership meeting 
in February to support the Service Reps. The overwhelming sup- 
port meant more than words could possibly explain. 

In Solidarity. 


Pain Free Feet 


Money Back Guarantee 
Green Shield Provider 


No appointment walk in service 


Plantar Fasciitis 
Sciatica 
Mortons Neuroma 
Back Pain 

Knee Pain 

Hip Pain 

Ankle Pain 
Bunions 
Hammer Toes 
Corns 

Calluses 


Diabetic Treatment — Guaranteed Results 


THE ORTHOTIC WORKS 


191 Bloor St. E. 
Oshawa 
905.720.0783 


2F Tremont Dr. 
St. Catharines 
905.641.1933 
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Unifor National And Regional Scholarships 


UNIFOR IS COMMITTED TO BUILDING THE STRONGEST 
and most effective union to bargain on behalf of our members, 
work with our members to improve their rights, and extend the 
benefits of unionization to non-unionized workers in Canada. 
We are also concerned about the lives of our members’ families. 
We recognize that post-secondary education is out of reach for 
many working-class children due to skyrocketing tuition fees. To 
assist in making education more accessible, we've established 
28 scholarships worth $2,000 each. 

The scholarships are awarded to sons/daughters of Unifor 
members in good standing. Students must be entering their 
first year of full-time post-secondary education (university, 
community college, technological institute, trades school, etc.) 
in a public Canadian institution. Up to one scholarship will be 
available to a Unifor member with at least one year seniority. 
These are entrance scholarships only and are not renewable for 
students entering subsequent years of study. 

Submissions must include: 

* aletter of recommendation from a teacher, principal or com- 

munity activist; 

* an official application form (available at the Unifor Local 
222 Union Hall or at www.local222.ca) and signed by one 
of the following Local Union Officers: President, Financial- 
Secretary, Recording Secretary, or Trustee. 

* transcript/record of marks (most current record - i.e. mid- 
term report is acceptable). 

Please note, unlike many scholarships awarded by other insti- 
tutions, grades are only one of several factors considered when 
the selection committee reviews applications. These scholar- 
ships consider social justice values and knowledge of the labour 
movement. 

Documents indicating definite acceptance at one of the insti- 
tutions described above, proof of enrollment and payment of 
tuition needs to be submitted before the scholarship can be 
awarded. 

Completed applications, along with the accompanying docu- 
ments, are to be submitted to: 

Tim Carrie, Director of Education, Unifor, 205 Placer Crt., 
Toronto, ON M2H 3H9 email: bonnie.morgan@unifor.org or by 
fax: 416-495-6554 


Applications may be mailed, faxed or scanned (not photo- 
graphed) and emailed no later than April 30, 2017. 

Incomplete applications will be returned to the applicant who 
will be given a two-week grace period to complete and re-sub- 
mit. 

Those with disabilities, persons of colour and aboriginal Can- 
adians are especially encouraged to apply. 

A committee appointed by the Unifor National Executive 
Board will make the selection of candidates. The decision of the 
committee is final. 

All scholarship applicants will receive a letter prior to the 
beginning of the school year advising if they have won a schol- 
arship or not. 


Scarborough Van Plant and Oshawa Truck Plant 


Second Annual 
combined 


REUNION! 


Sunday, May 7th, 2017 
1 pm to Gpm 


Moose Lodge, 731 Wilson Road South 
Oshawa, Ontario 


Everyone welcome!! Local 303 and 222 members, 
Salaried Members, TRS, Support Staff. 


Don't miss it! Spread the word, and make 
your plans to be there! 


Dr. Bryant’s office is now open on Saturdays and 2 evenings! 
New patients and walk-ins are always welcome. 
Coverage for eye exams, eyewear (glasses & sunglasses), 


and contact lenses are directly submitted by our office. 


We offer a variety of services including glasses, contact lenses, 
laser surgery co-management, pediatric eye care, digital retinal photography, 


glaucoma testing, as well as prescribing medications. 


For information or to book an 
appointment, please call or stop by 
our office during the following hours: 


Tues: 
Wed: 
Thurs: 
Fri & Sat: 


Mon: 9am-6pm 
9am—-8 pm 
9am—-6pm 
10 am—-8 pm 
9am-2pm 


500 King St. W., Oshawa | 905-434-EYES (3937) | www.DrMichaelBryant.com 
O uniror 
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GM Investment 
Providing Stability 


. Jim Wheeler 


Zone 67 Committeeperson 


For Unifor Members 


FIRST | WOULD LIKE TO SAY THANK YOU TO THE MEMBER- 
ship of Zone 67 for re-electing me to be your Committeeperson 
for the next three years. It is a huge honour to have so many 
people put their trust in me to represent their interests. For those 
who chose to vote for one of the other candidates, | will continue 
to work hard to earn your support. Thanks to Mike Mutimer, 
Jason Smith and Ron Shindler for running a clean campaign. Also, 
congratulations to Cameron Wright on his election to be your 
Alternate Committeeperson. | look forward to working with him. 
The truck project is picking up speed and the details on the 
number of workers required, pilot teams and who will be laid 
off for how long are still being worked out. The two-week vaca- 
tion shutdown is scheduled to begin on July 17 to allow for the 
completion of the Equinox build and the tear out of the Consoli- 
dated Plant to begin. It will truly be the end of an era when the 
bulldozers come in to take out the old equipment and assembly 
line. The investment by GM in the late 1980s has provided steady 
employment and fed many families for years. Our future looks 
much more stable with the influx of money to retool our facility. 
The Company has begun taking on new workers to fill some of 
the open jobs. Greg Moffatt and the Shop Committee secured a 
commitment from the Company to replace people with new hires 
from the TPT pool as they retire or otherwise leave the Company. 
It is always a struggle to have enough people in the plant to 
cover the open jobs and get people their contractual time off. As 
always, when it comes to booking time off, let your supervisor 
know as far in advance as possible of your requests and be sure 
to get a receipt showing that your request is in the system, even 
if it isn’t yet approved. That receipt can make it much easier to 
get you fixed up. If you haven't got confirmation that your time 
is approved a week before the time off is scheduled to begin be 
sure to let your union rep know. 
The new job posting process is up and running and all transfers 
on file have been deleted. Posting boards are located throughout 


Bruce H. CoLEMAN 


Barrister & Solicitor 


Unifor Co-Operating Lawyer 


TELEPHONE 
BUSINESS (905) 885-8146 
FAX (905) 885-7471 
RESIDENCE (905) 885-9296 


50 WALTON STREET 
PORT HOPE 
ONTARIO 
L1A 1N1 
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the plant and you must tell your supervisor if you want to put 
in for an opening. Again, be sure to get a receipt. The highest 
seniority person who applies will get the job and cannot decline 
the posting. 

When all the former SWE workers were converted to full-time 
status, the Company looked at everyone's absenteeism and put 
several people on the doctors’ note program. | cannot stress 
enough how important it is to get a “good” note if you are on the 
program. It must have three points covered: it must be dated the 
first day of your absence, it must state that you are “unfit and 
unable” to work and it has to give an expected date of return 
to work. If it doesn’t address these three points you can expect 
to be put on notice. Also, be sure to call in to the absentee line 
prior to the start of your shift, 905-723-2203 or 1-800-263-3821. 

If you have any questions or concerns, put in a call and | 
will be there to help you get your issues resolved. You can also 
call me directly 905-644-1418 or email me at james.wheeler@ 
gm.com.# 


SALES EVENT 


UP T0 25% 


Sales Ends Dec. 23" 


e MEDICAL 


Durham Medeal (1985) Lt 


242 King Street East, Oshawa 
905-728-1112 
www.durhammedical.ca 
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Ever thought 
of taking a 
family 
holiday with 
your union? 


Want a summer vacation where your 
accommodations, meals and travel are paid for? 
Want to enjoy a resort-like setting with 
qualified childcare staff for your children? 
Want to meet people from across Canada, learn 
about our union and issues facing Canadian families, 

with the bonus of world-renowned sunsets? 


If the answer is YES then you should apply! 


Unifor Family 
Education Program 


French Session Sunday, July 16 to Friday, July 28 
English Session #1: Sunday, July 30 to Sunday, Aug. 6 inclusive 
English Session #2 Sunday, Aug. 6 to Sunday, Aug.13 inclusive 

Sign language interpretation available Session #2 

This program is held in Port Elgin 
U) For complete details and application 


visit www.local222.ca 
UNIFO Registration deadline Friday, March 31, 2017 


Local 222| Canada 
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Comedy Comes Through For 
Cancer Prevention Challenge 


THE UNIFOR DURHAM REGIONAL 
Environment Council has participated in 
multiple Cancer Prevention Challenges. 
Involving our council in this important 
cause not only helps us reach out to 
members to support a worthy cause that 
affects almost every Canadian, but also 
helps us educate others about cancer 
prevention versus cancer cures. 

The Valentine's Comedy for Cancer 
Prevention fundraiser featured three 
comics from the Yuk Yuks_ line-up: 
Michelle Shaughnessy, Sean Emeny, with 
headliner Patrick Haye. After the show, 
DJ Shayne Bayford kept everyone dan- 
cing throughout the night with his great 
mix of music. Guests also received an 
attendance prize with links to internet 
based cancer prevention information and 
resources. Guests had a chance to leave 
with some cash from our 50/50 draw, 
some great raffle prizes and the grand 
prize of a $2,000 gift certificate for the 
Flight Centre. 
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The Cancer Prevention Challenge is 
the only fundraiser exclusively devoted 
to cancer prevention in Canada. All funds 
raised from this event go to the Women's 
Healthy Environments Network, with 80 
percent of those funds raised coming 
right back here to be spent on cancer pre- 
vention initiatives in our own community. 
It is because of our guests and generous 
donors that UDREC and the Women's 
Healthy Environments Network are 
able to help shape a future where every 
person lives free of exposure to environ- 
mental health risks. 


Cancer in the Workplace 


As a union, we understand the need 
to identify what diseases and other ill- 
nesses are originating from within our 
workplaces. We are well aware of the 
fact that at least one quarter of our lives 
is spent in the workplace. So, by finding 
out what causes cancer, we can reduce 
or eliminate these chemical exposures in 
the workplace as well as what is emitted 
into our environment. 


Prevention versus Cures 


Well over half of all cancers are 
‘environmental’, that is, they're not 
caused by genes inherited from our par- 
ents, but from exposures in the womb 
and throughout life after our birth. What 
we do to the environment, we do to our- 
selves, and to our children. To prevent 
cancer, we're urged to stop smoking - 
better still, never start - eat lots of fresh 
fruits and veggies, limit alcohol consump- 
tion, and exercise regularly. This is all very 
good advice. But even more cancers can 
be prevented if we reduce or eliminate 
cancer-causing substances from the air 
we breathe, the water we drink, the food 
we eat - and from numerous consumer 
and personal products we use daily. 

In North America, an estimated 
80,000 synthetic chemicals are in com- 
mercial use; another 1,000 or more are 
added each year. Complete information 
on the toxicology of these chemicals is 
available on only 7%. While many of 
these chemicals persist in the environ- 
ment and accumulate in body fat, such 
as breast tissue, more than 90% have 
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Jesse Forbes 


Unifor Local 222 

Environment Committee Chairperson & 
Unifor Durham Regional 

Environment Council President 


never been tested for their effects on 
human health. Leading cancer scientists 
are realizing that the costly search for 
drugs to treat the more than 200 diseases 
that make up cancer is an endless black 
hole, and that far more attention should 
be paid to finding the causes of genetic 
mutations that lead to deadly tumors. 
Currently, less than 2% of the half-bil- 
lion dollars spent on cancer research 
in Canada goes into primary preven- 
tion, according to the Canadian Cancer 
Research Alliance. Enormous spending 
on research over the past 50 years has 
not found the elusive “cure” for cancer. 
Where cancer rates have dropped, there 
is a clear link to prevention efforts. 


Moving Forward 


As the Baby Boom generation gets 
older, even more Canadians will be diag- 
nosed with cancer. But it’s not just our 
aging population - the incidence of many 
cancers in Canada, such as breast, pros- 
tate and non-Hodgkin's lymphoma, are 
among the highest in the world. Accord- 
ing to 2005 data from Cancer Research 
UK, North America has the highest per- 
centage of deaths worldwide due to all 
cancers - at 23 percent. Even worse, 
the umbilical cord blood of every infant 
on Earth now contains scores of cancer- 
causing substances, such as pesticides, 
solvents, hormones and heavy metals - 
all commonly found in the air we breathe, 
the water we drink and the food we eat, 
including breast milk. 


People Power 


Collectively, we need to demand that 
politicians implement strong, enforce- 
able regulations that protect us in the 
workplace, protect our environment and 
ultimately protect our health. Can cancer 
really be beaten? We believe the answer 
is yes! We can beat this disease the same 
way we have won all of our battles - by 
drawing a line in the sand as we con- 
tinue to defend our members and their 


CANCER PREVENTION CHALLENGE 
continues on page 25 
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Comedy Comes Through For Cancer Prevention 


Challenge 


Continued from Page 24 


families by demanding a better life for 
all Canadians. 


With Thanks 


We would like to thank all of our 
guests who made the night a great suc- 
cess! We raised over $7,000 for cancer 
prevention initiatives. Thanks to Uni- 
for Local 222 leadership and support 
staff for their help, generous donation 
and the use of the main hall to host 
our event. We would also like to thank: 
Unifor Locals 1090, 1136, 112, the Uni- 
for Local 222 Retirees Chapter, Unifor 
Family Auxiliary #27, the James family, 
Shayne Fields and Logistics In Motion, 
DJ Shayne Bayford, Wendy Grafe, Buck- 
eye Marine-Bobcaygeon, Roy Nichols 
Motors-Courtice, Canadian Tire Gibb 


ps 


XPERT TAX SERVICE 


St. Oshawa, Gus Brown-Port Perry, TD 
Insurance, Allstate Insurance-Courtice, 
Hooper's Jewellers-Bowmanville, Osh- 
awa Jewellery, Hilton Garden Inn-Ajax, 
Gus Brown-Whitby, Casino Rama, 
A+ Tutoring, Dr. Theresa's Health 
Institute-Courtice, Graziella Jewellery- 
Whitby, Shrimp Cocktail-Whitby, Mills 
Motors-Oshawa, S.Capers Breakout 
Zone-Oshawa, Frosty John's-Bowman- 


ville, and Maple Leaf Foods-Port Perry 

| would personally like to thank the 
members of our Environment Council 
who helped pull everything together: 
John Treen, Terry Cornish, Tammy 
Schoep, Angie Sterling, Cory Weir, 
Steve Conway, Shayla Lange, and 
Franky Schoep who helped run our 
photo booth. 


Mary & Jess 


are 
serve you! 


back to 


Services include: 


Unifor Local 222 


Union Hall 


¢ E-file 


¢ Personal & Business Tax Returns 


Tuesdays and Thursdays 


9:00am to 4:00 pm 
March 7 to April 30 


 uniror 


¢ Bookkeeping 
¢ Disability Tax Benefit 
¢ Financial Planning 
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Update On Auto And NAFTA 


WHAT'S GOING ON? 

Canada has experienced a wrenching loss of manufacturing 
jobs and faces growing concerns about trade deals giving too 
much power to big corporations while undermining the deci- 
sion-making of governments. 

In the U.S., President Trump is moving ahead with his prom- 
ise to re-negotiate the North American Free Trade Agreement 
(NAFTA) which governs trade between the U.S., Canada and 
Mexico. The Canadian government has said it is willing to re- 
negotiate. Unifor is in favour of re-negotiation. 


WHY DOES THIS MATTER TO AUTOWORKERS? 

The Canadian auto industry is deeply integrated into the wider 
North American industry with vehicles and parts moving back- 
and-forth across borders around the clock. Auto is Canada’s 
top-ranked export and the U.S. is our number one customer. In 
fact, the U.S. is the destination for 90% of the vehicles we pro- 
duce and two-way auto trade with the U.S. is worth $135 billion 
per year and is relatively balanced. 

Sudden changes to trade rules would have huge implica- 
tions for day-to-day operations of the auto industry in the short 
term. In the long-term, trade rules are key to investment and 
production decisions - which means autoworkers’ jobs and 
communities are at stake. 


COMPARE 
BEFORE 
YOU BUY 
@ VISION PLANS 
ACCEPTED 


@ EYE 
EXAMINATIONS 
ARRANGED 


e@ SENIORS 
DISCOUNT 


905-579-6411 === 


375 Bond St. W., Oshawa (Between Park & Stevenson) 
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WHY IS UNIFOR SUPPORTING RE- 


NEGOTIATING NAFTA? Prepared by 
The labour movement opposed the Unifor 

NAFTA as a lousy deal when it was Research 

signed. Our Union has been on rec- Department 


ord for the last 23 years consistently 
pushing to fix it, or eliminate it. The 
idea that endless free trade brings progress to working people 
has been proven wrong at every step. 

Like other free trade deals, NAFTA has resulted in downward 
pressure on wages and working conditions and lost jobs. NAFTA 
provides extraordinary protections for private investors, but fails 
to extend meaningful protections for workers. 

Re-negotiating NAFTA is an opportunity to address the prob- 
lems in the auto industry, as well as many others sectors affected 
by the deal. If it's done right, re-negotiating NAFTA can achieve 
greater security for Canadian workers. 


WHAT'S THE PROBLEM IN AUTO? 

Since NAFTA was implemented in 1994, auto investment has 
poured into Mexico largely in search of low wages and minimal 
regulation. In the last five years 9 of the 11 new auto factories 
announced in North America went to Mexico. 

Several vehicles that used to be built in Canada have been 
shifted to Mexico and recent announcements have been made 
to move the GMC Terrain from Ingersoll, and the Toyota Corolla 
from Cambridge. 

Today the industry is completely unbalanced within North 
America. Just 1.6 million vehicles were sold in Mexico last year, 
but they built 3.6 million. Mexico represents only 8% of the 
North American market in terms of sales, but 20% of the final 
assembly. It's even more unbalanced in terms of jobs. Mexico 
now has nearly 900,000 auto manufacturing jobs, fully 45% 
of the North American total. Canada has just 125,000 jobs, or 
6%. Canadian employment at the Detroit Three automakers has 
been cut by more than half since NAFTA, from 52,000 in 1993 
to just 23,000 last year. 


WHAT'S THE SOLUTION? 

NAFTA needs to be re-negotiated to restore balance in auto- 
motive trade, investment and jobs within North America; and 
between North America and the rest of the world. 


WHAT'S NEXT? 

The United States has not formally triggered the process to 
re-negotiate or withdraw from NAFTA, but that is likely to hap- 
pen soon. While the process unfolds, Unifor will continue to 
work with social justice and community allies in Canada, the 
U.S. and Mexico to share information and discuss cooperation 
and strategy. 

We will also be making our views known to governments, 
and mobilizing among our members remain top priorities. Auto 
trade and NAFTA will be major issues for the foreseeable future. 
There is a lot at stake. % 
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UMFOR COMMUNITY PAGE 


LOCAL 222 MEMBER 
HONOURED 


THE LAKERIDGE HEALTH FOUNDATION PRESENTED 
City Wide Taxi’s Terry Muir with the inaugural Community 
Champion award. Terry and City Wide Taxi run the annual 
Cabs for Cancer golf tournament, they bring gifts to the 
pediatric department during Easter and they have 5 cabs 
promoting the hospital including the famous pink cab for 
cancer care. Congratulations Terry! 


OSHAWA PERMANENT 
BLOOD DONOR CLINIC DRIVERS WANTED 


Approximately every minute of every day, someone in Canada needs blood. The Whit by Seniors’ Acti vity Centre 


In fact, according to a recent poll, 52 percent of Canadians say they, or a family member, . thr igekine + ivinit 
have needed blood or blood products for surgery or for medical treatment. IS < rrently looking tor volunteer van 
Unifor Local 222 has joined Canadian Blood Services’ Partners for Life program. drivers. Hours ra nge from 7:00 a.m. 


Whenever you donate blood, let them know you are a Unifor Local 222 member. . i 
There is a Permanent Blood Donor Clinic in Oshawa, located at to 11:00 Pan: Monday to Friday. 
1300 Harmony Road North (southwest corner of Taunton and Harmony). They would gladly welcome Local 


to book your appointment. retired, to become involved. Please 
contact Amanda at 905-668-1424 
for more details. 


Canadian Blood Services 
it's in you to give 


KidsHelpPhone.ca 


ByISTRESS 1800 668 6868 


DMHS ENTRE 
Y Durham Mental Health Services ey URHAM Kids Help Phone 


Are you or someone you know “helping those in distress to cope...” 24/7 phone 
in crisis now? 24/7 Distress Helpline: and online counselling 


24-hour telephone support line: 905-430-2522 available at: 


905-666-0483 or 1-800-452-0688 1-800-668-6868 or 
or 1-800-742-1890 KidsHelpPhone.ca 
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Creating A Positive Work Environment 


CREATING A_ POSITIVE WORK 
environment is a_ responsibility that 
ultimately belongs to management, at 
all levels. Greg Moffatt and Greg Pratt 
are committed to ensuring that a posi- 
tive working environment is enforced. | 
am still finding that members, especially 
TPTs, are afraid to speak up. Please do 
not be afraid, backlash will not be toler- 
ated in this plant. 

If you are unsure of what behaviour is 
not acceptable, please read this excerpt 
from Abuse of Authority in the Workplace: 
A Form of Harassment by Jean Maurice 
Cantin QC (Carswell), provided to me 
by our Unifor National GM Employment 
Equity representative, Sue Houston. 

The concept of abuse of authority may 
be defined on the basis of the following 
essential characteristics: 

- Ause of authority; 

- An improper use of authority; 

- Behaviour that is known or ought to 

be known to be unwelcome; 

- An intention to endanger an employ- 
ee’s job, undermine the performance 
of that job, threaten the economic 
livelihood of the employee in any 
way or interfere with or influence the 
career of such an employee; 

- Constantly interrupting an employee; 

- Ignoring the presence of an employee 
and speaking only to third person; 

- lsolating an employee from his or her 
co-workers; 

- Criticizing, threatening, maligning or 
ridiculing an employee 

- Refraining from assigning duties to an 
employee so that he or she no longer 
has anything to do; 

- Assigning an employee to demeaning 
or pointless duties below his or her 
abilities; 

- Treating an employee in a manner dif- 
ferent from the treatment granted to 
all other employees; 

- Yelling, calling out, screaming: 

- Using gross and abusive language; 

- Using contemptuous language 
against an employee; 

- Demoting an employee without rea- 
son or on a false pretext. 

Case law provides examples of these 
types of behaviour which have been 
characterized as harassment. In Azerad 
v. National Film Board, it was held that 
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a supervisor is not entitled to scold his 
employees. 

In Ottawa Board of Education and 
Ottawa Board of Education Employees 
Union and Scarborough General Hospital 
and CUPE Local 1487, gestures, words, 
signs and prolonged silences were held 
to constitute harassment. 

Lastly, it was found in Bennett and 
Canada (Treasury Board) that the use 
of nicknames and diminutives also 
amounted to harassment. 

Since many abuse of authority com- 
plaints are filed in an employment 
context, here are a few examples of inci- 
dents which could be characterized as 
constituting harassment: 

-A line supervisor who constantly 
tells an employee “I could fire you if 
| wanted!": 

- A line supervisor who treats an 
employee in a discriminatory manner 
by never inviting him or her to go for 
coffee while regularly doing so with 
all others; 

A line supervisor who always ignores 
an employee when calling a meet- 
ing of all employees under his or her 
supervision; 

A line supervisor who, without rea- 
son, avoids rewarding an employee 
when rewarding others for a job done 
by the group; 

A line supervisor who criticizes the 
work of an employee in the presence 
of one or more co-workers; 

A line supervisor who does not 
distribute the workload fairly in a 
clear attempt to block the career 
of an employee and to prevent that 
employee from showing himself or 
herself off to best advantage; 

A line supervisor who without 
valid reason, continually denies an 
employee special leave which is 
either provided for by a collective 
agreement or granted to others; 

In view of the above definitions, a non- 
exhaustive list of examples of types of 
behaviour of a line supervisor that may 
constitute abuses of authority, depending 
on the circumstances, is provided below: 

- Preventing an employee by various 
means from taking part in union 
activities; 

- Denying an employee the opportunity 
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Francine Saunders 


Human Rights/Employment Equity 
Representative 
& Executive Board Trustee 


to express himself or herself; 

While abuse of power may or may not 
be referred to as a form of harassment, 
one principle remains clear: abuse of 
authority is harassment. Some institu- 
tions, mainly in the health sector, have 
likened abuse of power to psychological 
harassment, which leads to such behav- 
iour as: 

- Lack of respect, contempt, condes- 
cending attitude, refusal to share 
information; 

- Insulting comments or gestures, 
yelling shouting matches, tantrums, 
blackmail, pressuring: 

- Mocking, humiliation, with or without 
witnesses; 

- Denigration of colleagues and man- 
agerial staff. 

A number of Quebec decisions based 
on the Industrial Accidents and Occupa- 
tional Diseases Act also refer to this form 
of harassment as psychological or moral 
harassment. 


Mental Health in the 
Workplace 


A number of ideas and proposals have 
been put forward to improve our men- 
tal health in the workplace. It has been 
recognized that due to the nature of 
“manufacturing line work” that workers 
are susceptible to depression and anxiety. 
Physical fatigue, shift work and monoton- 
ous jobs contribute to this. Supervisors 
will be receiving mental health training 
in the upcoming months. | am working 
on creating packages for workers in need 
of counselling services that will include 
information on topics specific to the 
individual's needs. There is a very excit- 
ing project that | have been working on. | 
am hoping it will be approved by the next 
Oshaworker. 

| am aware that there is still a huge 
stigma around mental health. Workers 
also need training so they can have a bet- 


POSITIVE WORK ENVIRONMENT 
continues on page 29 


SPRING 2017 


oA THE OSHAWORKER —______ 


Unifor Local 222 Members At Women’s 
March On Washington 


Jenn Cowie 


Unifor Local 222 
Education Committee Member 


THE WOMEN'S MARCH WAS A 
world-wide protest on Jan. 21 and | had 
the opportunity to go to Washington 
along with two other sisters from our 
Local, Aline Brown and Rebecca Keetch. 
We joined women from various unions 
and left on a bus from the Ontario Federa- 
tion of Labour. Many sisters and brothers 
from our Local also attended the March 
in Toronto, which had 60,000 people in 
attendance. 

The protest was to protect legislation 
and policies regarding women’s rights, 
human rights, healthcare and immigra- 
tion reform, LGBTQ rights, racial equality, 
freedom of religion and workers’ rights. 
This was a historic movement and the 
largest single-day demonstration in U.S. 
history. Not only in Washington but 
around the world. 

To have had a part in history is 
mind-blowing to say the least. Stand- 
ing in solidarity with 500,000 people 
peacefully made me feel energized and 
empowered. It made me want to come 
home and mobilize. There is strength in 
numbers and | believe we proved that, 
that day. This has been one of the most 
inspiring days of my life and | believe we 
have sent a clear message demanding 
gender justice. We have a lot of work 
to do here so let's keep the momentum 
alive and stand together and fight for the 
greater good. Now that’s what | call dem- 
ocracy! 

In Solidarity. 
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Creating A Positive Work Environment 


Continued from Page 28 
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ter understanding how to recognize, communicate and sup- 
port those with mental health issues. 


Contacting in Privacy 


| realize that some members do not feel comfortable put- 
ting in a call at work, for their Human Rights Rep. If you find 
yourself in this position, even if it is just a simple question, 


 uniror 


please feel free to send me an email! 

If you would like a package for counselling services/mental 
health prepared for you, specific to your needs, contact me 
at phone 905-644-1114, cell: 289-685-1716, email francine. 
saunders@gm.com 
In Solidarity. 
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GM Defined Contribution Pension Plan 


For New Hires 


BY NOW GM NEW HIRES WHO ARE ENROLLED IN THE 
defined contribution (DC) plan will have had the opportunity 
to get some basic information about how it works, and what 
choices they have for where their funds are invested. The plan 
requires a contribution of 4% of earnings from both the mem- 
ber and GM. The members also have had the opportunity to 
opt to make an additional 1% contribution, which then requires 
GM to contribute an additional 2%. If this option is taken, GM 
will contribute 6% of the employee's total earnings each year to 
the employee's personal plan, and the employee will contribute 
5%. There may still be questions about how this plan will work 
over time, and how much retirement income the members in the 
plan can expect. The following information has been prepared 
for the Unifor Workplace Training Program at GM, but might be 
of interest to others. 

The first chart shows how much GM will have to contribute to 
a new hire’s DC pension at different wage levels if the member 
opts to put in the additional 1%. It is based on 40 hours pay per 
week for a year without layoffs or overtime. 


Base Wages GM Annual Contribution 


$20.92 $2,611 
$21.86 $2,728 
$22.80 $2,845 
$24.59 $3,069 
$25.95 $3,239 


Calculations are based on being paid 2080 hours at the listed 
base wage rate. Overtime could increase these amounts. 

Over the next four years the new hire who is starting at $20.92 
will get $11,253 contributed by GM to their pension plan, plus 
their own contribution of 5% per year, or $9,378 for a total of 
$20,631 plus whatever has been earned in their plan up to that 
point. 

The second chart compares the retirement income of two 
people retiring at age 65 with 30 years, one under the defined 
contribution plan, and one under the defined benefit plan. 

Both retirees would get CPP and OAS totalling $1,663, if they 
qualify for the maximum CPP. The worker with the defined bene- 
fit pension would get $2,055 per month from GM ($68.50 times 
30). 

The amount of retirement income from a DC plan is less cer- 
tain, and it could definitely be higher or lower than our estimate. 
These are the figures we used: 


Average total annual contribution: $7,000 
Number of years contributing: 30 
Average annual return on investments: A% 


In this scenario, there would be $392,000 in the plan after 
30 years. If the annual contribution is more (due to overtime) 
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Unifor Local 222 
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Source DC DB 
CPP/QPP $1,093 $1,093 

OAS $570 $570 
Government: $1,663 $1,663 
GM Basic Pension $2,055 

DC Funded Annuity $1,800/$2,000 

Employer: $1,800/$2,000 $2,055 

Personal (to reach 70%) $667/$467 $412 
TOTAL $4,130 $4,130 


or if the return is higher than 4%, the amount would be greater. 

The funds in the plan might be used to buy an annuity if the 
person retiring wants to have a guaranteed monthly payment for 
the rest of their life. At current rates $392,000 could purchase 
a single male a life annuity with no guarantee paying about 
$2,000 per month. A single female could get a life annuity with 
no guarantee paying about $1,800 per month. 

Thus, the person on the defined contribution plan is likely to 
have a combined retirement income from their plan plus govern- 
ment pensions of $3,463 to $3,663 per month while the retiree 
on the defined benefit plan would have $3,718 per month. Some 
retirement experts advise people to aim for 70% of their pre- 
retirement income to maintain roughly the same standard of 
life in retirement. The final line on the chart is how much each 
retiree would need from their personal savings to reach the tar- 
get of 70%. 

This chart shows that there is not a huge difference between 
the retirement income likely to be generated by defined contribu- 
tion plan compared to the defined benefit plan for a worker aged 
65 retiring after 30 years. (The defined benefit plan, though, is 
much better for someone retiring on ‘30 and Out’ before age 
65.) The major difference between the DC and DB plans is that 
under the DC plan people have funded almost half of the plan 
with their own money. We have the possibility in future nego- 
tiations of putting forward a bargaining demand to increase the 
percentage GM pays and decrease the percentage the workers 
pay. An advantage of the defined contribution plan is that it is 
completely portable if someone leaves GM, or if GM Canada 
ceases operations. 
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Social Media: ‘The Good, The Bad And The 


Usly"” 

IN THE MODERN ERA OF TECHNOL- 
ogy, social media has allowed us to stay 
connected in our personal interactions 
as well as internationally on a variety of 
subjects. That is generally a good thing 
as we can access information at a touch 
of a button. 

There unfortunately is a downside to 
this relatively new way of communica- 
tion. We've heard of internet trolls who 
harass and bully some of our most vul- 
nerable teens for example, and there 
have been documented cases of horrific 
outcomes, such as suicide. 

People tend to think that because they 
are in front of acomputer screen that they 
may express themselves in ways they 
wouldn't do in a face-to-face encoun- 
ter. They would be wrong as there are 
repercussions to falsehoods and harass- 
ment (bullying included). 

Companies, and for sure GM, con- 


Attersley Tire 


Simply provide evidence of 
your past or present UNIFOR, 
CAW or CEP membership 

io the sales associate 


and receive your 


IP pricing ALM 
VIP pricing vA \| mh. 


1, 


Friendly 
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tinually monitor social media sites. Even 
for hiring practices, companies will now 
investigate your Facebook page as a 
means of deciding what your character 
may be like. This is somewhat unfair as 
during our teenage years for example 
there are probably a lot of posts and or 
pictures that one may regret sharing. 
Dismissal can also potentially arise if it's 
found that an individual has bullied or 
harassed another member. My point is 
that this is serious and we should all be 
thoughtful before employing such tactics 
and behaviour. 

Unfortunately in our workplace we have 
seen such practices used during elections 
and with people that have opposing pol- 
itical views. Calling people out regarding 
their medical issues in regard to any- 
thing let alone their absenteeism is also 
an example of Facebook, for example, 
being use to tarnish an individual's repu- 


Est. 1960 
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Teresa Martin (Knox) 


Human Rights/Employment Equity/ 
Women's Advocate 


tation. We certainly wouldn't expect our 
union reps to behave this way as they are 
required to lead by example. 

It is important and | believe imperative 
that as brothers and sisters we remain 
respectful and considerate of each other, 
as this is a fundamental union principal. 
We may not always agree or even like 
one another, but should conduct our- 
selves like responsible adults and not 
school yard bullies. 

United we stand, divided we fall. | can 
be reached at the office number 905- 
644-2827 or by email teresa.martin@ 
gm.com. 

In Solidarity. 


ac a a 


\ Exclusive pricing for all UNIFOR members! 
)) Attersiey Tire would like to extend exclusive pricing and discounts to all UNIFOR members. Both active and retired 
cae UNIFOR, CAW and CEP members are automatically entitled to exclusive discounts and deals on all products. 


Simply call or visit any one of our three locations: 


Port Perry 
905-985-1444 


Oshawa 


905-404-8473 


Peterborough 


705-876-1144 


or join us on the web af: 
www.attersicytire.com 
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Invitation To Build A Network For 


Recovery 


AS YOUR UNIFOR/GM SUBSTANCE 
Abuse representative, | am looking for- 
ward to building a network of members 
in recovery who would be interested in 
helping out others in early recovery. | am 
looking for members who have a solid 
foundation in 12 step recovery and who 
would be willing to act as Bridge the Gap/ 
Sponsor/Friend. Brothers and sisters who 
have just come out of treatment centres 
or are looking to learn more about these 
fellowships could use this network. 

| work out of the GM plant and my 12 
step recovery home group is in Peterbor- 
ough. As | get asked to help members 
from other units, | would like to make this 
a network that would cover Unifor Local 
222. | know there are many members in 
recovery and | believe this could be an 
effective tool to get someone new and 
uncertain the guidance they need. | am 
one person and as many of you know it 


THE OSHAWORKER 


takes the strength of unity and fellowship 
to battle addiction. Not everyone is going 
to want to confide in me but they may 
confide in someone else with whom they 
can better relate. 

This will be a work in progress for some 
time. At this time, it is just an idea | had to 
get newcomers involved with others who 
can be of guidance. I'm sure that this arti- 
cle will get some feedback regarding the 
feasibility of this endeavour and which | 
will welcome. My hope is to compile a 
list, kept in my confidence, of members 
who reach out to me and are willing to 
help in this capacity. So if you are a per- 
son with solid recovery and are willing to 
help another member who is starting in 
recovery please contact me. | am hoping 
to cover the geographical area of our 
membership and also get members from 
all the 12 step fellowships. 

| do not know if this will work, but if | 


By 
Tim Fallis 


Unifor/GM 
Substance Abuse 
Representative 


get one number 
from a member and am able to pass that 
onto another in need, then it will be worth 
it. | do not intend to use this as a list to 
pass on to someone in need, but to work 
as a liaison between new and seasoned 
recovery. | am humble enough to realize 
that | do not have all the answers and that 
there is a lot of experience and empathy 
within our membership. If you have 
what | am looking for or have any advice 
toward making this network possible, 
please contact me. As always, anyone 
with an issue with substance abuse may 
contact me. You do not have to be alone; 
sharing the problem can help. This is an 
affliction that affects many and there is 
relief in sharing. 

| can be contacted in the office at 905- 
644-3723, by cell 905-426-0002 or by 
email timothy.fallis@gm.com. 

In Solidarity. 3% 


Thinking Of 
Buying, Selling, 
House Flipping or Investing 


Unifor/GM 
Substance Abuse Rep 


When you decide you need help, 
and want a referral for counselling, 
please call your Unifor/GM 
Substance Abuse Representative Tim Fallis: 
office: 905-644-3723 @ cell: 905-426-0002 


Tim can then refer you to the appropriate 
alcohol and drug addiction counsellor for your situation. 


Call Today |. 


REALTY INC. 
BROKERAGE 


oos [fk 


‘egTwEe nome peenuey 


Sales Representative 


°465 Chalk Lake Rd. 
Port Perry, Ont. 

* Office: 905-743-2583 

*Cell: 705-928-1913 

*Fax: 905-982-0995 

*Email: 
larry.conboy@bluecathomes.com 


Follow us on 
Twitter at: 


@UniforLocal222 


(https://twitter.com/UniforLocal222) 


Sens bluecathomes com 
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Vay to Combat Kacisw 


/ Only 

‘|laundry 
should be 

|separated 
by colour 


Sunday, March 26, 2017 


Unifor Local 1090 Union Hall 
140 Hunt Street Ajax LIS IP5 


Everyone welcome! 
¢e Refreshments 2 5 p-m. 
¢« Guest Speakers 

¢ Entertainment Hosted by Unifor Locals 222 & 1090 


Aboriginal & Workers of Colour 


#FightRacism e www.un.org/en/letsfightracism 

'U, Racism, xenophobia and intolerance are problems 
prevalent in all societies. Each and every one of us 

UNIFOR plays a role in either contributing to or breaking down 
thatinton | Canada racial prejudice and intolerant attitudes. 


March 21-26 UN Week of Solidarity to Combat Kacism 
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Unifor Local 222 Recreation Events Open To All 


WELCOME BACK, BROTHERS AND SIS- 
ters of Unifor Local 222 from the last 
edition of the Oshaworker. 

| encourage all Unifor members, family 
and friends to keep involved in all recrea- 
tional events. Many of our Local's units 
are under attack by the employers (plant 
closures, wages, benefits, etc.). Our 
events help keep our members informed 
as well as have fun. 

This year’s Unifor Local 222 Recrea- 
tion Committee's Super Bowl Party at 
our Union Hall was a huge success, as the 
football game ended in dramatic fashion. 
Many cheers and tears were present. 
Awesome! | would like to thank all those 
involved behind the scenes who helped 
put this Super Bowl together: Jackie Finn 
and the Unifor Family Auxiliary for their 
delicious half-time roast beef dinner, 
Local 222 Executive, Local 222 Recrea- 
tion Committee for their all-day Sunday 
commitment and our sponsors Budwei- 
ser (Molsons on strike), TD Insurance, 


Canadian Tire Gibb St., Johnny's Eatery 
Oshawa. 

Your Local 222 Recreation Commit- 
tee’s three-year term ends April 1 with 
the Standing Committee Elections taking 
place on March 2. Our present commit- 
tee started with 12 elected members. We 
are ending our three-year term with nine 
Recreation Committee members. | would 
like to thank all 12 members for their 
hard work towards the many recreation 
events: Gary Edwards (passed away sud- 
denly, one month into term), Paul Kelly 
(retired), Frances Berney (plant closure), 
Steve Hunter, Sally DeLaire, Della Carette, 
Ron Winterink, George McMillan, Ryan 
Vandermeer, Richard Spence, Dave Don- 
aldson. Your dedication was very much 
appreciated as told many times by our 
Unifor members. 

The Unifor Local 222 Recreation Com- 
mittee’s annual Spring 4 Person Golf 
Scramble is May 19 at Bowmanville Golf 
Club. $100 per person includes golf cart, 


Dean Howse 


Unifor Local 222 
Recreation Committee 
Chairperson 


dinner, prizes, closest to pin, long drives. 
Deadline for entry is May 12. This is a fun 
event even for new golfers or old hackers. 


South Eastern Ontario 
Recreation Council 


A dramatic decrease in Unifor mem- 
bers’ participation in qualifying and 
National events is a major concern for 
our Council and the six other Coun- 
cils representing Unifor at the National 
level. We are not getting to our mem- 
bers from the smaller units within Unifor. 
(Wage differential from the Big 3 auto- 
makers are the culprit.) A new direction 


RECREATION EVENTS 
continues on page 35 


3) Gowen OBeacu Resort 


Kice Lake, OrAario 


Imagine being on your rooftop patio enjoying the magnificent views overlooking beautiful Rice Lake. 
20 minutes North of Cobourg and 50 minutes from Oshawa. 


i taseete Vew 1(O WMordh Citendod Deavon 


April 1st - January 30th ¢ General Coach ¢ Canadian Made - Custom Built 
All Resort Amenities Included 


Toll Free: 1-800-263-7781 | www.goldenbeachresort.com 
7100 County Road 18, Roseneath, ON KOK 2X0 
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Unifor Local 222 Recreation 
Events Open To All 


Continued from Page 34 


must be taken to lower costs of events 
for the lower wage members. Unifor 
Local 222 has been fantastic in the 
support of our Council. New spon- 
sors or contributors will be needed 
without the reduction of prize tables. 

Our next event will be the Unifor 
National 10 Pin Bowling April 22 at 
Leisure Lanes Oshawa. Entry cutoff is 
April 11. This is a Canadian 10 Pin Fed- 
eration sanctioned event. Team event 
$26 per person-5 bowlers or singles 
event $26 per person. Top bowlers 
receive $ prize fee. Prizes for all bowl- 
ers. 

SEORC is also hosting this year's 
Unifor National Golf Tournament. This 
is a stroke play-Callaway Scoring Sys- 
tem Tournament. | have booked Deer 


Creek in Ajax for Aug. 19. To enter this 
tournament you must first play in our 
Unifor Regional Golf Tournament June 
4 at Wolf Run in Janetville. These types 
of tournaments are for all golfers, male 
or female, good or bad. There is always 
much interest from all other Regional 
Councils when SEORC hosts their 
event at Deer Creek. 

All Local, Regional and National Uni- 
for events entries can be obtained at 
the Unifor Local 222 Union Hall, Local 
Recreation Committee member or 
online through the Local's or National's 
website. 

Thank you all members who partici- 
pate or volunteer in Unifor events with 
friends and family. We welcome all! % 


Union 
Visits 
For those in Lakeridge 
Health Oshawa only: 
Anyone wishing 
a visit by the Retirees’ 
Sick & Visiting Committee 
should call 


the Union Hall 
at 905-723-1187. 


This applies to both 
active and retired 
members of 
Unifor Local 222. 


Not using your CPAP? 


OSHAWA 


CPAP 


SOLUTIONS 


Struggling? 
CPAP Mask Uncomfortable? 


When was the last time your 
CPAP unit was checked? 


Time to replace your mask or 
other accessories? 


Our licensed respiratory therapist will check your pressure setting, discuss your therapy, 
and address your specific needs. 


We ensure you are cared for by a licensed respiratory therapist. Our customer service 
representative is on hand to work with you and Green Shield directly. 


905-436-1773 


29 Charles Street, Oshawa e Inside the Oshawa Clinic physiotherapy 


building 


Connect with us on Social Media 


Registered Green Shield provider 


OSC. 
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OUMFOR Golf Tournament OUNIFOR 


4 Person Scramble 


Friday, May 19, 2017 


Bowmanville Golf Course 
10 a.m. Shotgun Start 


Open to friends & family of Unifor Local 222 members™ 
$100 per player: $400 per team includes greens fees & cart 


PLUS: O Hole-in-One contest 
O Longest Drive: Men’s & Women’s 
© Closest to Pin: 4 holes Men’s & Women’s 
O Prizes: All teams/players — Random Draw 
© Low Gross: Team O High Gross: Team 


O Steak Dinner (for non-steak eaters please 
call Bowmanville Golf Course 905-623-2670) 


Entry Deadline: Friday, May 12, 2017 


Entry forms with payment may be submitted to the Union Hall 


| oo @ FF FF FFF Fee FF fe Gg gg Gg Gg Gg Gg gg gg eg FG Gh hUgthmGhUdGThUdGThUhdGThUhdG,hUdgT Ug Ug 
Unifor Local 222 4 Person Scramble 


Shift: ___ Phone: Email: 
Shift: ___ Phone: Email: 
Shift: ___ Phone: Email: 


Shift: ___ Phone: Email: 
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Unifor Local 222 Recreation Committee UNIFOR 


Family Skate 
Sunday, March 19, 2017 
11:30 a.m. to 1:30 p.m. 


Here's a fun afternoon for the entire 
Unifor Local 222 membership, family and friends! 


For only $5, four people receive 2 hours of skating, 
a hot dog & beverage each! 

Canlan Ice Sports 

1401 Phillip Murray Ave, Oshawa 


Drop off your form & fee (no cheques please; cash or bank draft only) 
to the Unifor Local 222 Union Hall by March 14th. 


Call Della at 905-259-4327 or Sally at 905-809-0668 for more information. 


Unifor Local 222 Family Event — Skating at Canlan Ice Sports March 19, 2017 
Name: Shift: Phone: 


Name: Shift: Phone: 
Name: Shift: Phone: 


Name: Shift: Phone: 


Ounror MEETINGS 


The General Membership meeting is held at 3 p.m. on the first Thursday of every month except July & August. 
The General Motors Unit meeting is held at 3 p.m. on the third Thursday of every month except July & August. 


The Oshawa Area Skilled Trades Council meeting is held at 3 p.m. on the fourth Thursday of every month 
except June, July, August & December. 


Unifor Family Auxiliary meetings are held at 7 p.m. on the first & third Tuesday of every month except July & August. 
The Retirees’ Chapter meeting is held at 1 p.m. on the first Monday of every month except July & August. 


ALL MEETINGS ARE HELD AT THE 
UNIFOR LOCAL 222 UNION HALL, 1425 PHILLIP MURRAY AVE., OSHAWA 
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For Shift 2 Hockey 


WELL FOLKS, ANOTHER EXCITING 
season in the U2HL has flown by. It 
seems like just yesterday we were at the 
draft trying to figure out the best way to 
dethrone the Blackhawks and captain 
Ron Leger from their perch as defending 
champs. 

This year has seen an influx of young, 
talented players enter the league which 
has made it one of the most competi- 
tive seasons | can remember. All four of 
our teams are extremely well-balanced 
and there haven't been many games that 
weren't within a couple of goals. We are 


Final U2HL 2016/17 Standings 


Ww L T GF GA Pts 


Canucks it 2 2 69 40 24 
Red Wings 6 7 2 60 50 i4 
Blackhawks Bo noe 0 1s 
Bruins 4 10 i 56 S2 9 


FINAL SCORING LEADERS G A Pts 


Ryan Sullivan 11 30 41 
Richard Spence 13) 26° 39 
Brett Pollard 12) 23 35 
Chris Boissoin 20 14 34 
Ron Leger Po) 20) 27 
Kevin Peel 17 9 26 
Tommy Pohjolainen 11 14 25 
Donevan Reid 12 ai 23 
Chris Michelson 8 14 22 
Blain Corriveau if it 2k 
Rick Weiler 12 38 20 
GOALIES w L_ T GAA SO 
Dave Hutcheson it 2 2 2.67 0 
Steve Skene 6 YF 2 3:33 0 
Steve Stone 5 7% 3 4:67 0 
Claude Blanchet 4 10 1 5.47 0O 


CROWN MAINTENANCE INC. 


OUTDOOR POWER EQUIPMENT e SALES & SERVICE 


now finished the regular season por- 
tion of our schedule and are just getting 
started with the round robin playoffs. 

The Canucks, captained by yours truly, 
captured the regular season crown with 
an impressive record and led by a strong, 
young offensive core. However, as we've 
seen in years past, this only means the 
target gets bigger as the other three 
teams line up to try and take down the 
top dog. Good luck to all the teams in the 
playoffs and may the best squad win! 

| would like to send out a big thank 
you to Ice Sports Oshawa for the first 


Nov. 28: Canucks 7, Blackhawks 3 
Red Wings 8, Bruins 1 

Nov. 30: Canucks 5, Bruins 3 
Red Wings 6, Blackhawks 2 

Deco 5: Canucks 3 Red Wings 2 
Blackhawks 8, Bruins 4 

Dec. 7: Red Wings 5, Bruins 2 
Blackhawks 2, Canucks 1 

Jan. 4: Red Wings 8, Blackhawks 3 
Canucks 8, Bruins 4 

Jan. 23: Blackhawks 8, Bruins 5 
Canucks 5, Red Wings 1 

Jan. 25: Canucks 5, Blackhawks 3 
Bruins 5 Red Wings 2 

Jan. 30: Canucks 8, Bruins 4 
Blackhawks 5, Red Wings 5 

Feb. 1: Canucks 3, Red Wings 1 


Bruins 4, Blackhawks 4 


Factory Authorized Service Centre 


HONPA 
en ENGINES 


MURRAY]  SKARCHE! 
(@€ODIAK GED Powermaie WED 


Parts, Sales and Service To All Makes 


1280 Terwillegar Ave., #7, Oshawa, Ont. L1J 7A5 
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Scott Wood 


Unifor Local 222 
Shift 2 Hockey League 


aA 


class facility they provide for our league. 
They have an excellent staff who are very 
friendly and helpful. Also, as of this writ- 
ing we are currently scheduled to host 
our league wing night at Frosty John’s in 
Bowmanville so a big shout out to them 
for their hospitality as well. And lastly, 
I'd like to thank all our players, full-time 
and spares, plus our timekeepers and 
referees for all they do to make this one 
of the best hockey leagues around. Until 
next time, get those pucks in deep! 


Three Star Selection 


Nov. 28-30: Chris Michelson 1G 7A 
Donevan Reid 4G 4A 
Kevin Peel 3G 


Richard Spence 4G 4A 
Rick Weiler 3G 2A 
Tom Pohjolainen 1G 3A 


Chris Boissoin 4G 2A 
Ryan Sullivan 1G 4A 
Kurt Caldwell 3A 


Richard Spence 2G 7A 
Ron Leger 1G 5A 
Tom Pohjolainen 2G 4A 


Jan. 30- Feb. 1Brett Pollard 2G 6A 
Ryan Sullivan 3G 6A 
Kevin Peel 5G 


Dec. 5-7: 


Jan. 4: 


Jan. 23-25: 


Unifor Co-Operating Lawyers 


in 


Cobourg anc Port Hope 


Allan McCracken 
Cobourg (905) 372-2217 


Port Hope (905) 885-2451 


(905) 723-6057 
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) At Professional Hearing Services... 


HEARING SERVICES 
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? 


Hearing Health is a Family Affair! 


Services We Offer 


Consultations and hearing tests with ))) Proud to serve the needs of Unifor members in 
registered Audiologist Nav Balsara, MS Durham, Clarington and Northumberland 


Hearing Aids and Assistive Listening Devices ))) No extra charges above your insurance 
coverage or for family members covered 
Prescriptions, Ear Plugs, Service & Repairs under your benefits package 


Free supply of batteries with purchase of ))) ADP. DVA, WSIB, and GM insurance 
hearing aids somerestrictions apply coverage accepted 


Saturdays available by appointment ))) Rental hearing aid program now available 


222 King Street, East, Suite 207 601 Harwood Avenue, South 257 Division St., 
Bowmanville (905) 623-1994 Ajax (905) 428-7555 Cobourg (905) 373-1470 
www.bowmanvillehearing.com www.ajaxhearing.com www.cobourghearing.com 


220 Dundas Street, West, Suite 405 1371 Neilson Road, Suite 317A 
Whitby (905) 666-8000 Scarborough (416) 286-9800 
www.whitbyhearing.com www.scarboroughhearing.com 
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Truck Car League's Coveted Sea Dog Trophy 
Goes To ListenUP! Canada 


CONGRATULATIONS TO LISTENUP! 
Canada for winning the Eric “Sea Dog” 
Championship League Trophy. It was a 
tight race this year with all teams playing 
well. Ontario Motor Sales finished second 
again this year and sorry to Bittmore Bar & 
Grill in last place. Sorry Chuck. 

Playoffs started Feb. 7 and the curse of 
first could happen again this year, but | know 
Scott Wood will have Myron’s team play- 
ing great hockey. There were no shutouts 
this year for us goalies, guess the shooters 
practiced all summer on their shots, or the 
summer hockey helped. The Christmas 
lunch had a great turnout too. Rob Smith 
and Ice Sports put on a great meal. 

This year’s Winter Classic had the big- 
gest turnaround with John Perrault's Leafs 
coming from behind to beat Chuck's Bruins. 
Perrault’s team, which had all Rancher play- 
ers from years gone by, was trailing 3 to 1 
in points in the first game. Chuck had his 
team already, with the Trophy in their room. 


He thought they had it all locked up. Leafs 
are used to coming from behind to win, 
Perrault had them all relaxed. With some 
great scoring and goaltending the Leafs 
won all periods and the game to win 5 to 3 
in points. It was a great party back at John’s 
place, with the captain who was flown in 
from Panama for the games bringing the 
trophy. 

On Feb. 2 we held our annual Wing 
Night at Bittmore Bar & Grill. It also was a 
great success. We had the best turnout yet. 
Thanks to Bittmore for great wings and with 
lots of prizes for the guys | think everyone 
had a great time. Wing Down (the wing 
eating contest) had all the goalies par- 
ticipate. Claude Blanchet was the winner, 
eating two pounds in less than five minutes 
with myself finishing a close second. Dave 
Hutcheson, Al Aylesworth, Dave King and 
Rob Burgess all finished tied for third. We 
had a free season draw for next year for 
two players. Tom Pohjolainen and Richard 


John Perrault 


Unifor Local 222 
Truck-Car Hockey League 


Spence were the winners. Congratulations 
to both. 

| want to thank all the players for a great 
season, and all the refs and timekeepers 
who help to keep this league running as 
well as it does. Thanks to all our sponsors, 
Ontario Motor Sales, Bittmore Bar & Grill, 
Bond Optical, Molson/Coors, Durham 
Medical and ListenUp! Canada for their 
support with the league. To all players 
please have your cheques made out to the 
Truck/Car Hockey league for $270, dated 
for Sept. 8, 2017. Thank you. You can hand 
them in to any rep of the league. Hope to 
see you all next year. Have a great summer 


too, * 


TRUCK CAR LEAGUE 
continues on page 41 


WHY DO | HEAR BUT NOT UNDERSTAND? 


Did you know that 47% of adults age 60-79 have hearing loss?! 


Your hearing difficulties could be caused by damaged hearing 
hair cells inside your inner ear (cochlea). When damage occurs 
in the high-frequency areas of the cochlea, speech may sound 
garbled and comprehension may become difficult. 


A comprehensive hearing assessment will identify the 
challenges you face and what can be done to help improve 
both your hearing and your comprehension. It takes less than 
60 minutes, you don’t need a referral from your doctor, and 
there's no cost or obligation whatsoever. 


CALL US TODAY TO BOOK YOUR FREE HEARING TEST! 


More than 100 locations in Ontario! 


1-888-876-9255 


or visit ListenUPcanada.com 


(—— OUTER EAR —7 MIDDLE EAR y|NNER EAR 


Healthy 
Hair Cells 


Damage 
Hair Cells 


(4 ListenUP! 


CANADA 


Hearing tests are provided free of charge for adults ages 18 and older. Some conditions may apply. Please see clinic for details. [1] CampaignForBetterHearing.org/Research 
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Truck Car League's Coveted Sea Dog Trophy Goes To ListenUp! Canada 


Continued from page 40 
Team W L T Pts Nov. 17 Molson’s /Coors 5, Durham Medical 4 
ListenUp! Canada 11 6 ik 22} Bond Optical 4, Ontario Motor Sales 2 
Ontario Motor Sales 9 7 2 20 Bittmore Bar & Grill 6, Listen Up! Canada 2 
Molson/Coors 9 7 2 20 Nov. 22 Ontario Motor Sales 9, Molson/Coors 3 
Bond Optical 8 Soe aes Bittmore Bar & Grill 5, Bond Optical 1 
Durham Medical7 9 2 16 Listen Up! Canada 5, Durham Medical 5 
Bittmore Bar & Grill 5 12 1 11 Nov. 24 Durham Medical 8, Bond Optical 6 
ListenUp! Canada 4, Molson/Coors 3 

Goalies GF GA Avg Ontario Motor Sales 8, Bittmore Bar & Grill 4 
Steve Skene ListenUp! Canada 85 60 3.33 Dec. 13 Listen Up! Canada 3, Ontario Motor Sales 2 
Claude Blanchet Bond Optical 103 78 4.33 Molson/Coors 10, Bond Optical 6 
ee tise eae Sales ie ae Durham Medical 7, Bittmore Bar & Grill 5 

Y gj Dec. 15 Listen Up! Canada 3, Bond Optical 2 


Dave Hutcheson Durham Medical 83 104 5.77 


Dave King Bittmore Bar & Grill 91 110 6.11 Ontario Motor Sales 3, Durham medical 3 


Molson/Coors 8, Bittmore Bar & Grill 4 


Top Scorers G A Pts Jan. 10 Durham Medical 10, Molson/Coors 8 
Kent Bickle Ms ys) ss) Bond Optical 9, Ontario Motor Sales 3 
Rick Weiler 30 19 49 ListenUp! Canada 8, Bittmore Bar & Grill 2 
Cody Simpson 26 23 49 Jan. 12 Molson/Coors 6, Ontario Motor Sales 4 
Ryan Sullivan 1OueS7EeA9 Bond Optical 9, Bittmore Bar & Grill 3 
Brad Henry 32 15 47 Durham Medical 7 / ListenUp! Canada 4 
Brick Emerson 21 25 46 Jan. 17 Bond Optical 2, Durham Medical 2 
Molson/Coors 5, Listen Up! Canada 2 
Ontario Motor Sales 6, Bittmore Bar & Grill 3 
Nov. 14 Bond Optical 5, Listen Up! Canada 1 Jan. 19 ListenUp! Canada 6, Ontario Motor Sales 2 
Durham Medical 3, Ontario Motor Sales 2 Molson/Coors 6, Bond Optical 4 
Molson/Coors 6, Bittmore Bar & Grill 6 Bittmore Bar & Grill 7, Durham Medical 5 


Dr. S. J. Klein & Associates 
OPTOMETRISTS 


~~ a 


Serving Durham Region for over 25 years. 
We submit Green Shield directly. 
New patients are always welcome. 


~~ a —— 


Our services include 
Contact Lenses 
Pediatric eye care 


Digital Retinal Photography Direct billing of Insurance 
Field testing : available for GM and 
Diagnose, treat, manage and prevent = Chrysler employees 
diseases and disorders of the eye 


Dr. Janet Brooks 
Optometrist 
Oshawa Clinic 


~~ a 


To book an appointment, 
stop by our office or call 


905-576-5444 >». - ae 


a 
~Se TS 


We are located at 375 Bond St. W., Oshawa 
between Park Rd. and Gibbons St. Telephone: 905.72 1 = 3589 
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Shift #1 Truck Plant Ten Pin Tid Bits 


THE PAST 10 WEEKS COVERED IN THIS 
article has to be one of the most excit- 
ing times I've witnessed since becoming 
a member of the league! A perfect 300 
game is something most of us can only 
dream about. Before Jan. 12 of this year it 
had only been accomplished three times 
before. 

Well this next one by none other than 
Francois Picard, has a little wrinkle that 
makes it even more amazing! In the eighth 
frame of his last game, he accident- 
ally bowled on the wrong lane, tossing 
a strike, nevertheless. He proceeded to 
bowl a strike on the proper lane, plus four 
more in the ninth and tenth frames for a 
13-strike perfect game. How good is that! 
Needless to say, the lanes erupted with 
a thunderous applause with high-fives 
everywhere. The only question | have is, 
why didn’t practice on Tuesdays ever do 
that for me? Congratulations again Fran- 
cois. It couldn't happen to a better fellow! 

Our no-tap Christmas party held every 
year is always a lot of fun, but this year 


Your mammogram could be 
your lifesaver! 


Women 50 to 74 should have a mammogram 


every two years. 


tops them all! We had a bowler, namely 
Rick Wilkes, not only bowl a perfect no- 
tap game, but added the second one as 
well and never stopped there. He added 
another seven strikes in a row in his third 
game, for a total of 31 strikes in a row, a 
goodly portion of them natural strikes. | 
know for sure that feat has never been 
done before! The lanes were kind to a 
lot of people that day, even yours truly. | 
bowled a 695 triple and an 884 with my 
handicap. | can surely chalk that day up 
to a once-in-a-lifetime effort. Usually I’m 
making a trip to the consolation table for 
my prize instead of taking the first $25 
Metro gift card, as | did that night. 

Back on Nov. 13, both shifts held their 
first of two yearly no-tap tournaments 
at Leisure Lanes. The “Help” team from 
Shift #2 took first place. Shift #1 took 
four of the next five positions. It's good 
to see that Shift #2 was able to field five 
of the 13 teams that took part, especially 
when they only have four-member teams 
in their league. The only perfect game 


Carl Kemp 


Shift #1 Truck Plant 
Ten Pin Bowling 


thrown that day was by Kayla Ghersini, 
who received $50 for her efforts from 
Shift #1! Another great job was done, 
especially by Tracy Fleetwood, in organ- 
izing the day of fun. Thanks Tracy. 

Way back on Nov. 10, our “I Don't 
Know” team took the first section hon- 
ours with a convincing shut-out of “The 
Spunky Ones” At the start of the even- 
ing, they were four points ahead of us, so 
we had to win every game to come out 
on top, which we did. Of course it helped 
a lot with Sharon Armour being in great 
pain with her wrist, whiffing on two five- 
pins, more than she’s missed in 10 years, 
and Kayla Ghersini not at her best 


TEN PIN TID BITS 
continues on page 43 


Andrew Springer 
Chiropodist - Foot Specialist 


Don’t live with your 
discomfort and pain anymore. 


Andrew Springer has been a 
foot specialist for over a 
quarter of a century. 


He has successfully brought 
relief to Children, Seniors 


and Athletes. 
Call today 


for an appointment 


905-728-FOOT (3668) 


WE GUARANTEE 
TO SEE YOU 
WITHIN TEN DAYS! 


Breast cancer can be impossible to see or feel. 
Regular breast cancer screening mammograms are 
the best way to find breast cancers early. 


Cerea ne Life oh Central East 
ocreen f07 Lift ‘MAS Regional Cancer Program 


S Corview 
Cancer screening sees what you can’t Cy Colorectal 


Speak to your healthcare provider 
about cancer screening today! 


Glazier Medical Footcare 
1/1| Gibb Street; Oshawa 
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Shift #1 Truck Plant Ten Pin Tid Bits 


Continued from Page 42 


as well. Congratulations to my team- 
mates, Buck Thompson, John Farrow, 
Jon Mitchell, and Butch Howatt. 

On Jan. 26, the “Lost Boys” team, 
(Rick Wilkes, Terry Boyd, Rob McHolm, 
Cal McComish, Don MacKinnon) took 
second section honours, nine points up 
on the closet team. They led the section 
right from day one! Congratulations 
gang! 

As far as the five-pin pot goes, it's 
very disappointing that we only have 
$162 so far this season. Usually there's 
enough cash for three $75.00 prizes 
at the banquet, but there’s still lots of 
time yet, so get crackin’ folks! | might 
add that | saw Dianne Taylor taking 
the “walk of shame” one night on three 
occasions and April Guard doing the 
same thing the next week! 

The total of six 700+ triples, 44 600+ 
triples, 143 500+ triples and 211 200+ 


games shows the talent this league of 
ours possesses. 

700+ Triples: Kayla Ghersini 
DASHA ASS (7/21) Si ZIStrZSSAO 
(704); Tianna Ghersini 258+279+204 
(741), Bill Guard 243+245+233 (732), 
Jon Mitchell 235+257+235 (727), Rick 
Jeffrey 195+288+246 (729) 

600+ Triples: Rick Jeffrey 
221+226+238 (685), 225+237+216 
(678), 240+248+183 (671), 223+174 
+267 (664), 225+229+202 (656), 
184+203+244 (631), 232+213+156 
(601) 

Kayla 
(687), 
201+215+246 


Ghersini 265+1944+228 
244+234+209 (687), 
(662), 258+195+183 
(636), 189+2124+225 (628), 
165+236+225 (626), 211+188+201 
(600); Tianna Ghersini 224+201+258 
(683), 212+213+236 (661), 
164+246+248 (658), 279+198+165 
(642), 165+236+225 (626): Rick 


GusBrown 


PONTIAC BUICK GMC 
WE HON CURE come GM Eile es pecee NTs 


Wilkes 212+268+180 (660), 
190+245+215 (650), 222+200+220 
(642), 210+220+181 (611); Jon 
Mitchell 218+190+279 (687), 
24442114215 (670), 215+221+224 
(669), 214+200+206 (620); 
Bill Guard 228+202+234 (664), 
226+202+186 (614), 1834+192+233 
(608), 186+144+278 (608); Fran- 
cois Picard 205+160+300! (665), 
185+2114+226 (622), & 216+177+212 
(605), John MacDonald 176+257+250 
(683), 200+155+246 (601); Jona- 
than MacDonald 231+207+231 (669), 
156+221+246 (623); Larry Adams 
177+210+223 (610), 214+201+190 
(605); Ryan Taylor 261+146+234 (641), 
Butch Howatt 198+212+224 (634); Ken 
Dibartelomeo 222+227+172 (621); Jim 
Cassells 182+226+212 (620). 

Well, that’s it for now, except to say, 
good bowling and watch out for those 
five-pins! 


Mon-Thurs 7:00 am - 9:00 pm 
Friday 7:00 am - 5:00 pm 
Saturday 8:00 am - 3:00 pm 


e 2 shuttle service vans for Durham Region including Brooklin 
° Gonvanient drive through service department 


partment « fix auto collision centre 


n used vehicles 


e Have your vehicle professionally serviced 
s~ by our team of fellow Unifor members! 


PONTIAC BUICK GMC 
www.gusbrown.com 


NEW: 1201 DUNDAS ST. E., WHITBY + 905-668-5846 « 1-877-666-3312 
OPTIMUM USED: 1425 DUNDAS ST. E., WHITBY - 905-444-3000 


Bring this ad in & save additional 5% at the retail parts counter only. 
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7 Dundas St. E. et 
. ae Gus he 
pee 


Fy o> Optimum 
feel USED VEHICLES 


* Manufacturer’s warranty 

* 30-day/2500 km no-hassle 
exchange privilege 

* 150+ point inspections 

* 24-hour roadside assistance 


Thickson Rd. 
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Junior Golf Attention: Unifor 


Rob Small 


Registration © 2) sys Retired Members 
Reminder 4 Who Like To Golf 


HELLO EVERYONE. HOPE YOU ALL HAD A SAFE AND 
enjoyable winter. THE 2017 
It's soon coming to that time of year again for a fresh golf Unifor — Local Lloyd Dussault 
season. 222 Retiree President, 
The Unifor Junior Golf League's registration for 2017 is Golf League Boece tages 
Tuesday, April 4, from 11 a.m. to 1 p.m. at the Unifor Local registration 
222 Union Hall. will be: 
Hope to see you all there. Date: Tuesday, April 4 
Time: 10:00 am until noon 
Location: Unifor Local 222 Union Hall Room #1 
Registration Fee: $75 
Courses being played in 2017: Ashbrook, Bowmanville, 
Columbus, Kedron Dells, Newcastle and Port Hope. 


\ 4 Our league is open to everyone, male or female who is 
retired and is a member of the Local. Snowbirds can email 
us to say whether you will be playing or not or register 


when they return: Isdussault@gmail.com. Our website is 


awccu fi Nnanc a [ http://222retireegolf.com/wp/ 


: . : We look forward to seeing you on April 4! 
Community banking since 1938 


Notice anything 
; y 


We’re excited to unveil our new look and name, 
AWCCU Financial! Have questions? Check out 
the Name Change FAQ link on our AWCCU 


website. www.awccu.com/faq 


For more information find us online! 

Give your bathroom a fresh look. Durham M 

Gi facebook.com/awccu a large selection of unique designs to enhance your 

instagram.co m/awccu safety and independence. From grab bars and support 
rails, to specialty bath or toilet seats and commodes. 


Fitting your bathroom and lifestyle perfectly. 


Like us on facebook. 
AW awccu financial » 
A Community banking since 1938 242 King Street East, Oshawa 4 DuRHAM 


905-728-1112 | www.durhammedical.ca MEDICAL 


MAKING LIFE EASIER, 


Durham Medical (1983) Ltd 
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FOR SALE 


Skate sharpening machine, very good 
condition, asking $350 obo, antique 
chairs and other furniture, girl’s bike $30. 
Call: 905-576-6361 


GE stainless steel stove, electric, 
5 burners, self clean, good as new, 
black top, door stainless steel with 
window, top back stainless _ steel. 
Call: 905-623-3833 


Airworks outdoor misting fan, on a pedes- 
tal, fan can be used indoors, instructions 
and cover included, used once, $60. 
Call: 905-440-4344 


1 hp Myers convertible jet pump with 
venturi, very good condition, $150. 
Call: 905-263-1068 


1965 K19 Suzuki dirt bike, all ori- 
ginal, $1500 obo, wheelchair, all 
accessories, $250, black — wal- 
nut logs for carving, various sizes. 
Call: 905-436-9950 


New in box, Savage .17 HMR _ un- 
fired, model 93 BTVSS $600, 
Ruger American 308 NIB $600. 
Call: 705-731-6771 

McCulloch Pro Mac 610 chain- 
saw to rebuild purpose. 
Call: 905-987-3272 

Industrial sewing machine $300. 
Call: 905-576-0185 

One piece stand up 
shower, never used, $400. 


Call: 905-433-2413 


2 BF Goodrich snow tires on rims 
225/60 16, $200 or best offer, Elec- 
trolux stainless gas cooktop, $250. 
Call: 905-839-9652 


Sofa sleeper, 3 tables, large pedestal 
sink, portable chop saw stand, 2014 
and up GM crew cab running boards. 
Call: 905-433-2085 


RespirAide electronic air purifier, exc. 
cond., paid $3600, asking $1700, 
one horse cutter, built 1905 Guelph, 
Ont., Armstrong & Son, asking $975. 
Call: 905-723-8474 


Sears radial LX table saw 10”, 90cc 
motorcycle, 1/3 hp water pump, 17’ 
square back cedar canoe, 2 hp outboard 
motor, 3/4” electric drill, chain, hooks. 
Call: 705-324-9547 


Ducati protective motorcycle pants, 
thigh knee pads, crotch protect- 
or, $100, Fox motocross — shorts, 
brand new, never worn, $60. 
Call: 705-768-0706 


2000 Monte Carlo SS, 
silver/black, leather interior, —_rust- 
proofed every year, clean car, not 
winter driven, $3500, 320,000 kms. 
Call: 905-797-2193 


2 Michelin Green X Energy Saver A/S 
tires, P225/50R17, asking $50 for the pair. 
Call: 905-985-3868 


Air hockey table, full size, moving, must 
sell, leather sectional lounge chaise and 
recliner on ends, both excellent condition. 
Call: 905-725-4929 


4XLT reversible camo suit, Equalizer 
trailer hitch, butchers bandsaw, chrome 
valve covers, 1980 Goldwing 8 ton winch. 
Call: 905-579-0645 


4 Uniroyal Tigerpaws, ice & snow, 
P205/70R15 950 mz+s, $300. 
Call: 905-723-6270, cell 905-914-6270 


64 Chev Impala SS 409 4SP, 71 Chev 
pickup 1 ton dually 400 5SP, 89 S10 
350 Custom, trades and or cash, of- 
fers considered, only after viewing. 
Call: 705-277-9495 


1970s Framus 12 string acoustic m. 
Germany $275, 1990 Hondo 6 string 
wiHS case $165, 1970s Yamaha 
FG580 6 string w/case m. Japan $185. 
Call: 905-623-2611 


Nicole fine china, 8 dinner plates, 
bowls, dessert plates, cups, sau- 
cers, platter, | vegetable bowl, 
$100, Disney movies for VCR $2. 
Call: 905-728-6062 


Women’s coat, fun fur, size large, 
by Jones of New York, $80 obo. 
Call: 905-728-5249 


Cherub lamp & stand, small alum- 
inum bar sink, large Kenmore micro- 
wave, new beaded wedding dress 
size 7-8, glass bar stand & stools. 
Call: 905-240-1683 


fully loaded, 


Punch bowl, 20 cups, ladle, $10, 5 qt. 
slow cooker, $12, crystal bowl, plate, 
$5 each, other household items, $3. 
Call: 905-434-3929 


LU) 


Women’s jeans, blouses, pants, dresses, 
size 8-10, ski suits, jackets, 8,10,12, exc. 
cond., bedding for double and single beds. 
Call: 905-240-4066 


Hospital bed, rolling 
chair, porta potty, bathtub, chair, 
hospital moonboots, walker, exc. 
cond., outdoor wheelchair elevator. 
Call: 905-259-7861 


Custom all season car mats fit Cadil- 
lac ATS, black, look like new, best offer. 
Call: 905-723-0544 


Clinic E 


table, wheel- 


Oak buffet/hutch, 72” long, 19” deep, 
80” high, 4 doors, 4 drawers, 4 
glass doors, 4 glass shelves, $1500. 
Call: 905-987-4584 

Motorcycle saddlebags, solid black 
leather, medium size, $100, Chrysler 
400 engine rebuilt, never fired, $1900. 
Call: 705-439-1513 


yewear 


Lorne Sellick, Registered Optician 


Goive 
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905-438-1688 


Located = 
the Oshawa Clinic | 


SSES} 


inside 


117 King Steet East, Oshawa 
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NOTE: THERE IS A 20 WORD LIMIT (ONLY), NON-BUSINESS A 
ONE AD PER MEMBER 


Your advertisement can be delivered to the Unifor Local 222 Union Hall at 1425 Phillip Murray Avenue, Oshawa, Ontario L1J 8L4; 
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Craftsman professional router, large 
table, $180, 14” Mastercraft drill press, 
$80, 15” Busy Bee scroll saw, table, $40. 
Call: 705-292-9096 


2 lawnmowers, good condition, best offer. 
Call: 905-728-5705 


4-door glass cabinet, wood shop 
soft/hard wood pieces, $5 each, 
bedroom suite $85 obo, lazy boy 
leather chair & chesterfield, $100. 
Call: 905-723-2097 


Tool set, in case, new, rototiller, like new, 
scroll saw, new in box, stamp collection. 
Call: 905-728-9041 


4 snow tires on rims, Arctic 
Weathermate, 195/70 fR-14, _ fit 
2005 Sunfire, new Nov./16,  up- 
graded car Jan. 24/17, only 1600 km. 
Call: 705-277-2171 


Torque wrench, tile cutting machine, drill 
press stand, 2 skill saws, diamond en- 
gagement ring 0.68, sapphire diamond. 
Call: 905-723-6841 


Golf balls, used, brand names, $4 per 
dozen. Call: 905-579-2094 


Older 7’ rotary mower, 2,3 _ fur- 
row plow, 10’ cultivator, 3 PTH lifter, 
50’ wood snow fence, 5 tractor tire 
chains, fit MF35, diesel fuel tank w/ 
pump, Sears older radial arm saw. 
Call: 905-263-2084 


4 tires, Winter Mark 215-70-R14, $60, 
2006 GM van left taillight, $15, single tires 
Goodyear Wrangler P265/70/R17, Atturo 
Trail Blade, 35x12x5 or 18, $60 each. 
Call: 905-725-6072 


Home and auto insurance 


WANTED 


Camping kitchen shelter, 4 _ tie 
down flaps, propane stove, stack- 
ing pots, melamine dishes. 
Call: 905-728-0663 


Older guitar or amp, working or not, 
have cash and will pick up, look- 
ing for an inversion table and GMC 
ext. or crew cab 4x4 1500 pickup. 
Call: 905-576-0060 


Looking for old laptop computer batteries. 
Call: 905-728-8626 


Scandinavian furniture, Denmark teak, 
rosewood, 1960s vintage mid century 
and retro furniture, vintage lighting. 
Call: 416-560-0401 


0 


UNIFOR 


the Local222 


OshaWORKER 


DEADLINE FOR THE 
SUMMER 2017 ISSUE 
IS FRIDAY, 
MAY 12 
AT 4 P.M. 


Support Your 


A. TAYLOR - G. MORGAN 


Unifor Dental Centre 


* Proudly serving the Durham Region for over 30 years! 
* We are open to the public * 
* New Patients are welcome * 
* We handle all aspects of Dental Care * 


* 6 General Dentists * 
* 1 Oral Surgeon * 1 Periodontist * 
* 1Endodontist « 


Call 905-579-8730 for your 
appointment! 


HOURS OF OPERATION: 
Monday 9a.m.to5p.m. Tuesday 9 a.m. to 5 
p.m. Wednesday 11 a.m. to 7 p.m. 
Thursday 9am.to5p.m. Friday 8 a.m. to 4p.m. 


We Accept Direct Payment From 
Insurance Plans! 


UNIFOR DENTAL CENTRE 
1425 PHILLIP MURRAY AVE., OSHAWA 


Take full advantage of your benefits. 


We have worked with your union to make it 
possible for you to save on both your home and 
auto insurance. That’s why, as a Unifor Local 222 
member or retiree, you have privileged access to 
the TD Insurance Meloche Monnex program, 
which offers you preferred insurance rates and 
various additional discounts. Make the most of 
your benefits — get a quote today and find 
out how much you could save! 


Take advantage of your group privileges: 


You could Save $415” or more when you 
combine your home and auto insurance with us. 


program recommended by 


wee HOME | AUTO 


WV 


Ask for your quote today at 1-866-296-0888 
or visit uniforlocal222.tdinsurance.com 


The TD Insurance Meloche Monnex program is underwritten by PRIMMUM INSURANCE COMPANY. It is distributed by Meloche Monnex Insurance and Financial Services Inc. in Quebec and by TD Insurance 
Direct Agency Inc. in the rest of Canada. Our address: 50 Place Cremazie, Montreal (Quebec) H2P 1B6. 
Due to provincial legislation, our auto and recreational vehicle insurance program is not offered in British Columbia, Manitoba or Saskatchewan. 

*Nationally, 90% of all of our clients who belong fo a professional or an alumni group (underwritten by SECURITY NATIONAL INSURANCE COMPANY) or an employer group (underwritten by PRIMMUM INSURANCE 
COMPANY) that have an agreement with us and who insure a home (excluding rentals and condos) and a car on July 31, 2015 saved $415 when compared to the premiums they would have paid with the same insurer 
without the preferred insurance rate for groups and the multi-product discount. Savings are not guaranteed and may vary based on the client’s profile. 

©The TD logo and other TD trade-marks are the property of The Toronto-Dominion Bank. 
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SPRING 2017 


WELCOME T0 #TRUCKCOUNTRY 
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More Than 200 Trucks In Stock 


— 


2017 Sierra 1500 2017 sane oar HD 2017 Sierra 3500 


Genuine Parts & Accessories You've Been 


- Customize your cars, trucks and SUV's In A Collision, 
with 100's of accessories Now What? 


- AC Delco Brakes, Batteries and Filters 


' - ee DOWNLOAD OUR 
- Installations by our Certified Technicians 
to protect your vehicle warranty COLLISION 101 TIPS 


- Fitted GM and Weathertech floor mats millsbuickgme.com/collision 


@) Gmc Certified Service — when You Schedule Your 
G t 27 0 Off Appointment Online 
E See Visit millsbuickgmc.com/service 
Your Next Service Visit 


— SALES 905 436 1500 

SERVICE 905 432 7333 mills®°o™“" 2 ane 
— PARTS 905 723 8105 whatever it takes 
ae COLLISION 905723 2953 


DIVISION ST 


We are always open online at millsbuickgmc.com 


la 80 Years 


POLITICAL CONF. aie lbg 8g 
Bin tit ar W orher. 


ULL LABOR SLATE 
SUPPORT URGED 


FEN SOT 
2L ATTENDED 


LABOR COUNCIL 


NEXT YEAR'S PRESIDENT 
__TO BE FULL TIME AND PAID? 


The UAW-CIO 


nd berienttaral lmpiem 
wae ol mate sent 5 Bibowe ze! 
a 


oe 
| Anniversary 


ELECTS OFFICERS - 


“| LOCAL 222 UAW.- CLO. 


Ontaric 


OFFICIAL OPENING 
LAW. GALL 


SOVE MBER 17, 1957 
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20th ANNIVERSARY| 
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CAW = TCA 
LOCAL 222 


Celebrating 60 Years 
of Dedication to Our Membership 


»* 


THE OSHAWORKER | 


CAW LOCAL 222 


Spesic 


Armiversary 


Abe will continge 
___ fighting for UAW 
members 


peb) 
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“S) 50 YEARS OF HISTORY 


| Wive Decades 
| of Dedication 


jj sp Meats Of Servicg 


© AA 


Founded In 1937, March 2 Marks 
The 75th Anniversary OF 


CA\ 
LOCAL 222 


PM40032015 


